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CHAPTER 1 - STUDENT/COMMUNITY PROFILE 

Rosamond High School (RHS) first opened its doors in 1963, becoming the District’s first high school.  At 
this point, the District was named Southern Kern Unified School District, SKUSD.  RHS and the other K-8 
schools/programs serve the community of Rosamond, located in the southeast corner of Kern County.  The 
District is comprised of two K-5 elementary schools; one 6-8 middle school, and RHS 9-12.  The District 
also includes an alternative education program including; Opportunity Program for 1-8 students, an 
alternative high school for 9-12 students, and Independent Study. RHS offers a Life Skills class, two 
moderate special day classes for students with special needs. 

Over the past 25 years, the community of Rosamond has evolved from a small rural town-like setting, to a 
“bedroom” community of the Los Angeles basin.  The current population is estimated at 18,000, part of the 
over quarter of a million people living in the greater Antelope Valley. Over 455 of parents, with school age 
children, who reside in Rosamond, commute approximately one and one half hours, one way, to work in 
Los Angeles daily.  Others find employment at near-by Edwards Air Force Base and in the 
Lancaster/Palmdale areas.  Employment Opportunities in the greater Antelope Valley are centered in 
aerospace and the state prison in Lancaster.  The Southern Kern Unified School District is the single 
largest employer in Rosamond, employing approximately 330 employees.  

As of October 2012, the SKUSD superintendent resigned; consequently, we are in the process of transition. 
Staffing at RHS consists of 37 certificated teachers, 35 classified staff, and 2 site administrators.  The 
classified staff consists of custodians, campus supervisors, secretaries, clerks, instructional aides, 
guidance counselor, computer technician, and food services. 

The RHS campus is located on 45 acres.  In recent years, several portable classrooms have been placed 
on the campus to assist in our increasing student enrollment.  During the summer of 2004, the roof on the 
Glennan Gymnasium was remodeled.  RHS’s football stadium was rebuilt during the summer of 2008.  The 
new stadium includes new bleachers, announcer booth, restrooms, and snack bar.  A partnership has been 
created between EDF Renewable Energy and RHS; as a result of this partnership on October 12, 2012 
EDF donated $30,000 to RHS to cover the cost of a brand new scoreboard for the softball field as well as 
the creation of an athletic scholarship to be used as needed.  Additionally, SKUSD recently secured a grant 
from the State of California designated as hardship funds to rejuvenate all four schools within the District.  
Site committees have been created to ensure the particular needs of the schools are being met.  The site 
committees include teachers, custodial staff, administrators as well as the architects; Jeff Weinstein, 
SKUSD’s Chief Administrative Officer, spearheads this project. 

For a relatively small high school, RHS offers extensive curricular and co-curricular opportunities for all 
students.  A fully compliant University of California and California State University approved Advanced 
Placement Program.  Athletics, visual arts, performing arts, vocational technology, and academic 
competitions are open to all students for participation.  Southern Kern Unified School District has two 
California State University Bakersfield campuses nearby, the extension campus in Lancaster, and the main 
campus in Bakersfield.  Additionally, Antelope Valley Community College has enrichment courses that are 
transferable to RHS.  These institutes of higher learning assist those students that are preparing to enter 
college and/or finish high school requirements. 
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District & School Profile 

The Southern Kern Unified School District is comprised of two elementary schools, a middle school, a high 
school, independent study, and a continuation school. 

RHS is a four-year comprehensive high school that is a member of the Western Association of Secondary 
Schools and Colleges (WASC).  The next WASC review is during the 2012-2013 school year.  Students, 
parents, and community believe that the primary role of RHS is to serve the community by being the center 
of learning and growth.  We provide the opportunity for every student to learn and achieve success in an 
environment that is safe, supportive, and conducive to learning.  We work together to provide academic, 
artistic, athletic, and technical education so that our students will be well-rounded people, capable of 
making informed decisions.  Expected learning results (ESLRS) referred to as the Roadrunner Way are: 

RHS Mission Statement 

RHS's mission is to provide its diverse student body with the best education possible and to instill in them a 
passion for life-long learning in partnership with our parents and our community. 

RHS Vision 

RHS will provide for students to develop as moral, ethical, responsible, and compassionate citizens while 
developing as critical thinkers who seek continual knowledge.  RHS will encourage technological 
proficiency and collaborative skills in order to enable its students to become self-motivated and involved 
citizens. 

The Roadrunner Way 

(1) Communicate Effectively 

 (a) Actively listen to instruction, discussion, and information. 

 (b) Demonstrate reading comprehension skills. 

 (c) Provide formal and informal verbal input. 

(d) Provide research papers that demonstrate clarity of the original thought and grammatical 
accuracy. 

(e) Incorporate available technology to enhance the communication process. 

(2) Employ Critical Thinking Skills 

 (a) Be independent, self-directed learners, capable of setting and meeting goals. 

 (b) Identify and assess problems and find solutions using high order thinking skills. 

 (c) Collect, evaluate, and use information from varied sources. 
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 (d) Solve problems, validate hypothesis, and form conclusions based on relevant, reliable data 
  and information. 

 (e) Demonstrate a capacity to apply acquired knowledge. 

(3) Contribute To The RHS Community 

 (a) Exhibit the ability to work collaboratively. 

 (b) Accountable for punctuality, behavior, and academics. 

 (c) Maintain a clean school community. 

(4) Demonstrate Life Skills 

 (a) Be a lifelong learner. 

 (b) Demonstrate basic computer, software, and Internet skills. 

 (c) Be on target to continue individualized post-graduation plans. 

 (d) Use mathematics in practical everyday situations. 

 (e) Exhibit knowledge of nutrition and healthy lifestyle choices. 

During the 2012-2013 school year, 754 students were enrolled in grades nine through twelve. 

Student Enrollment By Ethnic Group 

2012-13 
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Student Recognition & Extracurricular Activities 

RHS recognizes and celebrates the achievements and successes of students and staff on a regular basis.  
The Principal makes custom Honor Roll Certificates and Road Runner Dollars, which can be used in the 
snack bar.  Theses custom awards are given to the students by the principal and are recognized for their 
achievements in the following ways: 

 Honor Roll Assembly  Perfect Attendance Awards 

Students are encouraged to participate in the school’s additional academic and extracurricular activities, 
which are an integral part of the educational program.  These school-wide and classroom incentives 
promote positive attitudes, encourage achievement, and aid in the prevention of behavioral problems.  
Extracurricular activities, clubs, and programs include: 

 Associated Student Body (ASB)  Marching Band/Flags 

 D. O. N. T. – Do One Nice Thing 
(anti-bully club) 

 Spanish Club 

 California Scholarship Foundation (CSF) 
 Mathletes 

 Science Team  Drama Club 

 Christian Club - CSA  History Club 

 American Cancer Society  Improv Club 

 Dance Club  Helping Hands - Community Based 

The school’s interscholastic athletic programs promote individual and team-oriented achievement and self-
esteem through school-sponsored teams that compete with other schools in the area.  Athletic programs 
include: 

 Football  Cross Country 

 Soccer  Volleyball 

 Basketball  Baseball 

 Softball  Wrestling 

Parent Involvement 

There are many opportunities for parental involvement.  At the beginning of the school year parents are 
invited to “Back to School Night” which provides an opportunity for parents to become familiar with their 
child’s school and teacher.  Parent conferences are held each year at the end of the first quarter.  Parents 
are welcome to visit classrooms with advance arrangements.  Committees such as School Site Council, 
Athletic Boosters, and the PTSA are additional avenues for parental involvement as well.  The school 
includes parents in fundraisers, assemblies, dances, performances, and sporting events. 
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Completion Of High School Graduation Requirements 

Beginning with the graduating class of 2006, students in California public schools must pass both the 
English/Language Arts and Mathematics portions of the California High School Exit Examination (CAHSEE) 
to receive a high school diploma.  For students who begin the 2011-12 school year in the 12th grade, the 
table displays by student group the percent that met all state and local graduation requirements for grade 
12 completion; including having passed both portions of the CAHSEE or received a local waiver or state 
exemption. 

Completion Of High School Graduation Requirements 

 

Scholarships 

Rosamond High School was given the pleasure of presenting the graduating class of 2012 with numerous 
scholarships approximately totaling $250,000.  This accomplishment is due to the coordinated efforts of the 
Guidance Center, Cal-Soap representatives, Administration, office personnel, teachers, families and, and 
the dedication of hard-working students.  The RHS staff is proud of its students, and is continually 
searching for scholarships and grants to encourage higher education avenues that will support student 
achievement as students pursue their careers. 
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Community Partnerships 

RHS has established a great network of like-minded people who are supporting each other in their efforts to 
bring about a better education, and provide access to information to the students and community members 
of Rosamond.  These partnerships are encouraged, and they represent an appreciation of skills that 
different people bring to the efforts of creating a successful school environment as well as an active 
community dedicated to the betterment of students of all ages.  RHS is proud of the more than 40 
community partnerships established with individuals, corporations, and industries such as EDF Renewable 
Energy, Foster's Freeze, and Crazy Otto's, to name just a few. 

Average Class Size Distribution 

 
Course 

Average Class 
Size 

Number 
Offered 

English Courses   

English I 32 6 

English I Honors 21 1 

English II 38 5 

English II Honors 33 1 

English III 28 5 

English III Honors 30 1 

English IV 29 4 

English AP 16 1 

English Special Education 12 4 

Math Courses   

Algebra I 32 6 

Algebra II 36 4 

Algebra II/Trigonometry Honors 25 1 

Geometry 27 5 

Geometry Honors 26 1 

Statistics AP 14 1 

Trigonometry 28 1 

Business Math 25 1 

Calculus AB (AP) 31 1 
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Course 

Average Class 
Size 

Number 
Offered 

Accounting 26 2 

Math Special Education 5 7 

Science Courses   

Biology I 35 6 

Biology (AP) 13 1 

Physical Science 33 6 

Chemistry 31 4 

Physics 16 1 

Agricultural Science I 19 1 

Health 25 4 

Science Special Education 14 4 

Social Studies Courses   

Geography 27 4 

World History 32 5 

World History (AP) 29 1 

United States History 32 4 

United States History (AP) 23 2 

Government 27 4 

Economics 31 4 

Government/Economics Honors 32 1 

Social Studies Special Education 4 5 

Physical Education   

PE 67 10 

PE Special Education 9 1 

Electives   

Leadership 24 1 

Spanish I 35 7 

Spanish II 32 3 

Spanish III/IV 22 1 
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Course 

Average Class 
Size 

Number 
Offered 

Choir 19 1 

Band/Auxiliary Flags 15 1 

Band Advanced 54 1 

Band Marching 58 1 

Art I/Advanced 28 2 

Yearbook 13 1 

Drama Beginning 31 3 

Drama Advanced/Stage Techniques 12 1 

Wood Beginning/Advanced 29 2 

Automotive I 22 1 

Automotive Advanced 3 2 

Computer Assisted Design (CAD)I/II 28 2 

Photography ROP 25 2 

Photography ROP Commercial 18 1 

Medical Terminology ROP (After School) 34 1 

Computer Keyboarding ROP 31 1 

Internet Research 27 2 

Air Force JROTC 21 5 

Studies Skills Special Education 6 2 

Student Aide (Office, Teacher, Library, 
Cafeteria 

1 4 
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Class Size 

The table indicates the average class size by grade level or subject area, as well as the number of classes 
offered in reference to their enrollment. 

Class Size Distribution 

  
Classroom Containing: 

 Average 
Class Size 

1-20 
Students 

21-32 
Students 

33+ 
Students 

 
2010 2011 2012 2011 2012 2011 2012 2011 2012 

English 
29 32 32 4 1 28 16 5 5 

Mathematics 25 32 32 12 4 28 13 6 6 

Science 29 32 32 3 2 28 13 11 11 

Social Science 29 32 32 6 2 28 13 9 9 

 

Physical Fitness 

In the spring of each year, RHS is required by the state to administer a physical fitness test to all students 
in grade nine.  The physical fitness test measures each student’s ability to perform fitness tasks in six major 
areas:  Aerobic Capacity, Body Composition, Trunk Extension Strength, Abdominal Strength, Upper Body 
Strength, and Flexibility.  Students who either meet or exceed the standards in all six fitness areas are 
considered to be physically fit or in the Healthy Fitness Zone (HFZ). 

Percentage Of Students In Healthy Fitness Zone 
2011-2012 

Grade Level Four of Six Standards Five of Six Standards Six of Six Standards 

9 13.4% 26.9% 28.2% 

 

Graduation And Dropout Rates 

RHS believes that effective instruction consists of the continuous building of new concepts upon existing 
ones and requires regular attendance and participation.  At RHS, we are very proud of our high graduation 
rate – in fact, RHS maintains the highest graduation rate in the Antelope Valley.  One of the strategies we 
employ to keep our graduation rate high is a program called A+ Recovery.  As a staff we understand that 
students need additional help outside of the traditional classroom and A+ Recovery (credit recovery 
program) enables students to participate in a credit retrieval program. 
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This table displays the school’s dropout rates and graduation rates for the last three years. 

 
2009-10 2010-11 2011-12 

Dropout Rate 7.10% 6.6% 6% 

Graduation Rate 89.12% 93% 93.3% 

College Entrance Information 

University Of California:  RHS follows the A-G graduation requirements are outlined by the state of 
California and the admission requirements set for the University of California (UC) guidelines. These 
requirements are designed to ensure that all eligible students are adequately prepared for University-level 
work. 

California State University:  The same holds true for admission to the California State University (CSU) 
system as well. 

School Attendance & Enrollment 

Regular attendance at RHS is a necessary part of the learning process and is critical to academic success.  
Attendance, tardy, and truancy policies are clearly stated, consistently enforced, and consequences fairly 
administered.  Parents are advised of their responsibilities, including proper notification of when and why 
students are absent.  Student attendance is monitored very closely and phone calls to parents are made on 
a daily basis.  Letters will be sent home if absences become a problem.  Students with excessive tardies, 
truancies or unexcused absences are referred to SARB (notification process detailing attendance issues). 

Another exciting program is Saturday School, which is run through a county program called ARC.  The goal 
of ARC is to provide students with structured instructional opportunities.  Saturday School is offered one 
Saturday per month from October to April.  ARC oversees the program and provides the auditing necessary 
to credit missing ADA for each student who attends. 

Attendance Patterns:  One of the Southern Kern Unified School District's School Board standards is a 
minimum of 93% actual attendance at all sites.  In 2011-2012, RHS reached an average of 94% for the 
school year.  During the past three years, our truancies have fluctuated.  This can be attributed to a better 
count of truant students and a more strict definition of truant. 

English Language Learners 

The English Language Learners (ELL) comprised approximately 4.6% of the total student population during 
the 2011-2012 school year.  This number has remained relatively consistent over the past four years.  RHS 
offers an ESL English Class to help support these students. 

Athletics 

RHS students participate in extra-curricular programs on a regular basis.  Over 35% of students participate 
in one or more extra-curricular activities. 
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Special Needs Population 

Approximately 7.5% of our students attend Special Education classes.  These include 90 students; 53 of 
which are designated as resource/consult students; meaning the student is assigned a case manager to 
insure academic achievement through a study skills class and or classroom accommodations.  The 
Southern Kern Unified School District is committed to meeting the educational needs of the exceptional 
learner.  All disabled children between the ages of 3 and 21 are provided appropriate educational 
opportunities.  Our school for the needs of the student who is learning disabled, emotionally disturbed, 
orthopedically impaired, intellectually disabled, deaf, deaf/blind, visually impaired, autistic, and speech and 
language impaired.  Support services include psychologists and administrative staff. 

An Individualized Education Program (IEP) is developed at least annually for each of these students to 
ensure each child receives a free and appropriate education designed to assists him/her in reaching their 
unique potential in the least restrictive educational environment.  Those charged with these responsibilities 
welcome the opportunity to provide a rich and meaningful program to exceptional children, coordinated with 
the efforts of parents, to the end that lives will be more productive and complete. 

Free/Reduced Lunch 

In 2010-11, RHS had an average of approximately 55% of its students who qualified for Free/Reduced 
Lunch.  In the 2011-12 school year, 371 students qualified for Free/Reduced Lunch.  In the Fall of 2012, 
RHS had 488 students qualifying for this program.  However, the number of students that qualify for the 
program in the elementary and middle schools is at 70%.  According to food services the reason for the 
discrepancy is that many high school students do not apply for the program.  The steady increase of 
students applying to this program offers a snap shot as to the need for support services for the children 
living in our district. 

Number and Percent of Students 
Receiving Free/Reduced Lunch 

 

School Year No. Of Students Percent of Enrollments 

2010-2011 245 55.30% 

2011-2012 371 63.86% 

2012-2013 488 64.89% 
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This chart illustrates the enrollment trend by grade level for the past three school years. 

Enrollment Trend By Grade Level 

 2009-10 2010-11 2011-12 

 9th 237 228 249 

 10th 259 199 200 

 11th 226 212 157 

 12th 192 190 148 

 

Discipline & Climate For Learning 

Students at RHS are guided by SKUSD Board approved guidelines and classroom expectations that 
promote respect, cooperation, courtesy and acceptance of others.  Parents and students are informed of 
school rules and discipline policies through the Student Folders and a letter included in the First Day 
Packets. 

Suspensions & Expulsions 

 
School District 

Total of Infractions 2009-10 2010-11 2009-10 2010-11 

Suspensions 322 106 756 621 

Suspension Rate 35.0% 12.8% 22.2% 19.1% 

Expulsions 2 3 3 8 

Expulsion Rate 0.2% 0.4% 0.1% 0.2% 

 

The suspensions and expulsions table illustrates total cases for the last two years, as well as a percentage 
of enrollment.  Suspensions are expressed in terms of total infractions, not number of students suspended, 
as some students may have been suspended on multiple occasions.  Expulsions occur only when required 
by law or when all other alternatives are exhausted. 

School Facilities & Safety 

RHS is comprised of 60 classrooms, a multipurpose room, library, two computer labs, guidance center, 
staff lounge, and workroom. The facility strongly supports teaching and learning through its ample 
classroom and ground space. 

 



16 
 

Safe School Plan 

RHS’s Comprehensive School Site Safety Plan was last revised in May, 2012, by school administrators and 
staff representatives, to ensure the protection of students and staff, the school and school property, and to 
establish a climate that is conducive to learning.  All staff members and parents have access to the plan 
and annually review the school site safety policies.  Southern Kern Unified School District has established 
Standards of Excellence.  Among these standards are:  “The Southern Kern Unified School District will 
maintain safe, secure, and efficient campuses that promote positive attitudes, high morale, and an enriched 
learning/working environment” and “Facility and grounds cleanliness will meet District standards.”  
Rosamond High met these standards. 

The school is in compliance with all laws, rules, and regulations pertaining to hazardous materials and state 
earthquake standards.  In the event of an emergency, the school’s Disaster Preparedness Plan has clearly 
defined procedures to accommodate crisis situations. 

Students are supervised throughout the day by campus security and administrators.  There is a designated 
area for student drop-off and pick-up.  Visitors register at the office and receive identification badges that 
must be displayed at all times. 

Maintenance and Repair 

RHS custodial staff is proud to pass all fire, health and safety inspections on an annual basis. District 
maintenance staff ensures that the repairs necessary to keep the school in good repair and working order 
are completed in a timely manner.  A work order process is used to ensure efficient service and that 
emergency repairs are given the highest priority.   

The table shows the results of the most recent school facilities inspected as of June 2012. 

School Facility Conditions 
Date Of Last Inspection:  June 2012 

Overall Summary of School Facility Conditions:  Exemplary 

 
Facility Component 

System Status 
Deficiency & Remedial 

Actions Taken Or Planned 

Items Inspected Good Fair Poor  

Systems  
(Gas Leaks, Mech/HVAC, Sewer) 

X    

Interior X    

Electrical X    

Restrooms/Fountains X    

Safety (Fire Safety, Hazardous 
Materials) 

X    

Structural (Structural Damage, 
Roofs) 

X    

External (Grounds, Windows, 
Doors, Gates, Fences) 

X    
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California Standards Test 

The California Standards Test (CST), a component of the STAR Program, is administered to all students in 
the spring to assess student performance in relation to the State Content Standards.  Student scores are 
reported as performance levels: 

 Advanced (exceeds state standards) 

 Proficient (meets standards) 

 Basic (approaching standards) 

 Below Basic (below standards) 

 Far Below Basic (well below standards) 

Adequate Yearly Progress (AYP) 

The first table displays the percent of students achieving at the Proficient or Advanced level (meeting or 
exceeding the state standards in English/Language Arts, Mathematics, Social Science, and Science for the 
most recent three-year period. 

Adequate Yearly Progress (AYP) 

 School District 

Made AYP Overall No No 

Met AYP Criteria English/ 
Language Arts 

 
Mathematics 

English/ 
Language Arts 

 
Mathematics 

Participation Rate Yes Yes Yes Yes 

Percent Proficient No No No No 

API School Results No No 

Graduation Rate Yes Yes 

RHS will address the need to increase the percentage of students scoring proficient or advanced in the 
core classes on the CST.  This is a growth target for RHS as reflected in our school-wide Action Plan as 
well as in our Single Plan for Student Achievement (SPSA). 
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Through the concerted efforts of our focus Groups the staff at RHS realizes that the following CST scores 
are an area of concern.  Thus, we have identified this area of growth as the focus of our critical academic 
needs.  It is our goal to decrease the number of underperforming students in core classes by 8% for the 
next six years.  

The next set of tables display the percentages scored on the CST taken in the Spring of 2012. 

 

Discipline 9thGrade 10th Grade 11th Grade 

English Language Arts    

% Advanced 15 11 16 

% Proficient 26 29 32 

% Basic 43 31 35 

% Below Basic 10 23 12 

% Far Below Basic 6 6 6 

Algebra I    

% Advanced 0 0 0 

% Proficient 8 5 7 

% Basic 23 22 23 

% Below Basic 45 35 42 

% Far Below Basic 25 38 28 

Algebra II    

% Advanced 7 4 6 

% Proficient 38 8 22 

% Basic 22 22 23 

% Below Basic 29 37 32 

% Far Below Basic 4 29 17 

Geometry    

% Advanced 3 1 0 

% Proficient 34 1 5 

% Basic 28 21 19 

% Below Basic 34 47 52 

% Far Below Basic 0 30 24 
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Discipline 9thGrade 10th Grade 11th Grade 

World History    

% Advanced - 10 - 

% Proficient - 30 - 

% Basic - 30 - 

% Below Basic - 11 - 

% Far Below Basic - 19 - 

United States History    

% Advanced - - 27 

% Proficient - - 27 

% Basic - - 24 

% Below Basic - - 13 

% Far Below Basic - - 10 

Life Science    

% Advanced - 12 - 

% Proficient - 21 - 

% Basic - 44 - 

% Below Basic - 11 - 

% Far Below Basic - 12 - 

Biology    

% Advanced 12 11 22 

% Proficient 35 22 33 

% Basic 31 30 17 

% Below Basic 13 19 17 

% Far Below Basic 10 19 11 

Chemistry    

% Advanced 5 15 8 

% Proficient 19 23 20 

% Basic 42 48 43 

% Below Basic 15 3 13 

% Far Below Basic 18 13 16 
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Discipline 9thGrade 10th Grade 11th Grade 

Physics - -  

% Advanced - - 38 

% Proficient - - 31 

% Basic - - 25 

% Below Basic - - 6 

% Far Below Basic   0 

Integrated Science*    

% Advanced 0 0 - 

% Proficient 3 0 - 

% Basic 28 27 - 

% Below Basic 37 36 - 

% Far Below Basic 32 36 - 

*This was the first year that this course was taught.  Prior Administration thought that RHS needed 
to add this course.  The plan was not well executed and consequently the course was dropped. 

California Standards Test (CST) 
Subgroups 

 
Subject 

English/ 
Language Arts 

 
Mathematics 

 
Science 

History/ 
Social Science 

District 36 37 36 38 

School 37 19 39 50 

African 
American/Black 

25 16 20 31 

Hispanic or Latino 33 16 35 45 

White 45 22 55 59 

Males 35 19 42 55 

Females 40 18 37 45 

Socioeconomically 
Disadvantaged 

34 16 34 47 

English Learners 4 4 * 25 

*Scores are not disclosed when fewer than 10 students are tested in a grade level and/or subgroup.   
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Academic Performance Index (API) 

The Academic Performance Index (API) is a score on a scale of 200 to 1,000 that annually measures the 
academic performance and progress of individual schools in California.  The state has set 800 as the API 
score that schools should strive to meet. 

The first table displays the school’s API ranks and actual API point changes by student group for the past 
three years. 

API School Results 

 
2009 2010 2011 

All Students At The School 

Actual API Change 28 -2 -7 

Hispanic Or Latino 

Actual API Change 9 10 -26 

White 

Actual API Change 52 -24 1 

Socioeconomically Disadvantaged 

Actual API Change 15 1 -10 

English Learners 

Actual API Change -4 26 -39 

RHS has identified the above mentioned data as a critical academic need as outlined in chapter Two. 
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The second table displays, by student group, the most recent Growth API at the school, District, and state 
level. 

2011 Growth API 

 School District State 

 Number of 
Students 

Growth 
Score 

Number of 
Students 

Growth 
Score 

Number of 
Students 

Growth 
Score 

All Students At The School 541 698 2,142 707 4,683,676 778 

African American or Black 43 746 213 649 317,856 696 

Hispanic or Latino 292 662 1,089 687 2,406,749 729 

White 183 742 753 751 1,258,831 845 

Socioeconomically 
Disadvantaged 

364 665 1,498 680 2,731,843 726 

English Learners 155 678 513 672 1,521,844 707 

California High School Exit Exam (CAHSEE) 

The California High School Exit Exam is primarily used as a graduation requirement in California, but the 
results of this exam are also used to determine Adequate Yearly Progress (AYP) for high schools, as 
required by the Federal No Child Left Behind (NCLB) law.  The CAHSEE has an English/Language Arts 
section and a Mathematics section and, for purposes of calculating AYP, three performance levels were 
set:  Advanced, Proficient, and Not Proficient.  The score a student must achieve to be considered 
Proficient is different than the passing score for the graduation requirement.  The first table displays the 
percent of students achieving at the Proficient or Advanced level for the past three years.  The second table 
displays the percent of students, by group, achieving at each performance level in English/Language Arts 
and Mathematics separately for the 2010 - 2011 testing period.  You will see a dramatic increase in the 
CHASEE scores; we believe the increase was due in part to the identification of CHASEE preparation in 
both math and English classes.  These teachers are to be commended. 

CAHSEE By Subject 

This table displays the percent of students passing for the past three years 

 2009-10 2010-11 2011-12 

 English 45.0 69.0 81.0 

 Mathematics 36.0 79.0 84.0 
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2010-2011 CAHSEE By Student Group 

This table displays the percent of students, by group, achieving at each performance level English 
Language Arts and Mathematics separately for the 2010-2011 testing period.  In the next table, you will see 
an increase in the first try CAHSEE scores; we believe the increase was due in part to CAHSEE 
preparation in both math and English classes.  These teachers are to be commended.   

2010-2011 CAHSEE Percentages By Student Group 

 English Mathematics 

 Not 
Passed 

  
Passed 

Not 
Passed 

  
Passed 

All Students School 31  69 21  79 

Male 39  61 22  78 

Female 23  77 20  80 

African American/Black 39  61 20  80 

Hispanic or Latino 34  66 20  80 

White 21  79 18  82 

Socioeconomically 
Disadvantaged 

39  61 22  78 
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CSU admission is determined by three factors: 

 Specific high school courses 
 

 Grades in specified courses and test scores 
 

 Graduation from high school 
 

Some campuses have higher standards for particular majors or students who live outside the local campus 
area.  Because of the number of students who apply, a few campuses have higher standards 
(supplementary admission criteria) for all applicants.  Most CSU campuses have local admission guarantee 
policies for students who graduate or transfer from high schools and colleges that are historically served by 
a CSU campus in that region; and RHS counseling and support services, such as Cal-Soap, work hard at 
ensuring students are well prepared for admission requirements to various higher education opportunities. 

Cal-SOAP 

The California Student Opportunity and Access Program (Cal-SOAP) is a statewide program designed to 
increase the number of students attending college.  The program serves students that are from low-income 
families, will be the first in their family to attend college, or are from areas or schools with low-eligibility or 
college-going rates.  Cal-SOAP was established by the state legislature in 1978 and today operates 
projects in 16 locations throughout the state.  Cal-SOAP is funded and administered by the California 
Student Aid Commission (CSAC). 

The Southern San Joaquin Valley Cal-SOAP Consortium was established in 2000 and serves 
approximately 2,200 students at schools in Kern, Santa Barbara, and San Bernardino Counties.  Cal-SOAP 
also helps organize several college outreach events for all Kern County students. 

Career Technical Education (CTE) Programs 

RHS’s instructional programs foster acquisition and growth of vital work readiness skills including critical 
thinking, problem solving, and communication, use of technology, interpersonal relationships, and civic 
responsibilities.  Specialized programs for students are offered which integrate career learning and work 
readiness as follows: 

 Carl Perkins Vocational Education 

 Youth Employment Program 

Approximately $37,000 was specified for equipment for the photo lab, computer programs for CAD, and 
supplies for the Wood Shop. 

Students have an opportunity to enroll in technology courses, which provide students with hands-on 
experiences connected to job skill applications.  AFJROTC is in its seventh year of operation and provides 
students with opportunities for growth and careers in the military. 

In addition, students are provided with opportunities to participate in NASA field trips, engage with guest 
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speakers, explore various career options in aerospace and community based service projects.  

Regional Occupational Program 

RHS is proud to serve our student body with a wide range of ROP courses.  The following is a list of ROP 
courses currently offered at RHS: 

 Commercial Photography  Computer Applications 

 Photography  Medical Terminology 

RHS is very excited about our Commercial Photography and Photography courses offered.  The classes 
are designed to bring together creativity and precision. Developing individual artistic abilities as well as 
provide students with the opportunity to build fundamental technical skills necessary to compete in a 21st 
century work environment. The state of the art photography class provides many opportunities for students 
to flourish in a creative environment. 

Equally exciting is the Computer Applications Program designed to provide a solid foundation on which 
students can achieve the necessary skills for higher education; as well as computer related 21st century 
skills needed to compete in the work force. 
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This table displays information about participation in the school’s Career Technical Education (CTE) 
programs. 

Enrollment & Program Completion In Career/Technical Education (CTE) Programs 
(Carl Perkins Vocational and Technical Education Act) 

 

Question Response 

How many of the school’s pupils participate in CTE? 451 

What percent of the school’s pupils complete a CTE program and earn a 
high school diploma? 

100.0 
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Honors And Advanced Placement Classes 

RHS encourages students to continue their education past high school.  The school offers Advanced 
Placement (AP) courses for those students seeking to qualify for college credit.  Students achieving a score 
of three, four, or five on the final AP exams qualify for college credit at most of the nation’s colleges. 
 
Advanced Placement Classes 
 

Course Description No. of Courses 

English AP:  English Literature & Translations 1 

English Honors I,II, & III 3 

Foreign Language: Spanish Honors IV 1 

Honors Algebra II/Trigonometry 1 

Honors geometry 1 

AP Statistics 1 

AP Calculus 1 

AP Biology 1 

Physics 1 

AP/Honors World History 1 

AP United States History 1 

Honors Government (1 semester) 1 

Honors Economics (1 semester) 1 

  Totals 15 

  Percent of Students in Honors/AP classes 23% 

 

UC/CSU Course Completion 

Students at RHS are encouraged to take University of California/California State University (UC/CSU) 
preparatory courses if they plan to attend a four-year university.  All students must pass each course with a 
grade no lower than a ‘C’. 

Computer Resources & Library Information 

RHS has approximately 1 computer in each classroom.  There is one computer lab for classes and an 
additional lab in the library. 
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The school’s library, staffed by a full-time Librarian, provides an extensive variety of reference and special 
interest materials, in addition to hundreds of educational and recreational books.  Students visit the library 
during nutrition, lunch breaks, and with their classes as well as before and after school. 

Science Lab Equipment 

The school stocks an adequate supply of equipment for its students.  Inventory includes, but is not limited 
to:  microscopes, slides, ring stands, clamps, support rings, utility clamps, test tubes, test tube holders and 
brushes, tongs, flasks, beakers, and Bunsen burners.  RHS has two laboratory-classrooms.  Each lab-
classroom is stocked with adequate supplies stored appropriately per Williams Act for compliance. 

Instructional Materials 

Southern Kern Unified School District held a public hearing on September 7, 2011, and determined that 
each school within the District had sufficient and good quality textbooks, instructional materials, or science 
lab equipment pursuant to the settlement of Williams vs. the State of California.  All students, including 
English learners, are given their own individual standards-aligned textbooks or instructional materials, or 
both, in core subjects for use in the classroom. Textbooks and supplementary materials are adopted 
according to a cycle developed by the California Department of Education.  A selection committee 
composed of teachers and administrators makes teachers review materials approved for use by the State 
and a recommendation to the School Board.  All recommended materials are available for parent 
examination at the District office prior to adoption.  The table below displays information about the quality, 
currency, and availability of the standards-aligned textbooks and other instructional materials used at the 
school. 

District-Adopted Textbooks 

Grade 
Levels 

 
Subject 

 
Publisher 

Adoption 
Year 

 
Sufficient 

% 
Lacking 

9th-12th English/Language Arts McDougal Littell 2003 Yes 0.0% 

9th-12th History/Social Studies Prentice Hall 2007 Yes 0.0% 

9th-12th Mathematics McDougal Littell 2001 Yes 0.0% 

9th-12th Science Holt 2001 Yes 0.0% 

 
Staff Profile 

Teacher Assignment:  Southern Kern Unified School District recruits and employs the most qualified 
credentialed teachers. 

Teacher mis-assignments reflect the number of placements within a school for which the certificated 
employee in the teaching or services position (including positions that involve teaching English learners) 
does not hold a legally recognized certificate or credential.  Teacher vacancies reflect the number of 
positions to which a single designated certificated employee has not been assigned at the beginning of the 
year for an entire year. 



29 
 

Teacher Credential Status 

 School District 

 09-10 10-11 11-12 10-11 

Fully Credentialed 40 36 37 - 

Without Full Credentials 1 0 0 - 

Working Outside Subject 0 3 1 - 

 

Mis-Assignments/Vacancies 

 09-10 10-11 11-12 

Mis-Assignments of Teachers of English Learners 0 0 0 

Mis-Assignments of Teachers (Other) 0 0 0 

Total Mis-Assignments of Teachers 0 0 0 

Vacant Teacher Positions 0 0 0 

 

Counseling & Support Staff 

It is the goal of RHS to assist students in their social and personal development as well as academics.  
RHS meets this goal through various services performed by our new Assistant Principal and Guidance 
Career Counselor.  RHS is proud that the Assistant Principal has a Counseling Credential.  The school 
gives special attention to students who experience achievement problems, difficulty coping with personal 
and family problems, trouble with decision making, or handling peer pressure.  The table lists the support 
service personnel available at RHS. 

Counseling & Support Services Staff 

 
Number of Staff Full-Time Equivalent 

Career Guidance Technician 1 1.0 

Librarian 1 1.0 

Nurse 1 As Needed 

District Psychologist 2 As Needed 

Resource Specialist Program 
(RSP) Teacher 

2 2.0 
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SDC Aide 12 5.3 

Special Day Class (SDC) Teacher 4 4.0 

Speech & Language Therapist 1 0.5 

Staff Development 

Budget constraints limit RHS's access to professional development; however, the new Chief Administrative 
Officer fully supports RHS's Action Plan, as stated in Chapter 5, which includes a creative implementation 
of professional development strategies. 

The Southern Kern Unified School District believes that staff development is an important component in 
maintaining a positive, enriching learning environment for students.  The focus of staff development has 
been developed at the school site based on the school’s annual plan for Student Achievement.  Staff 
members are encouraged to participate in workshops and/or conferences that provide them with the latest 
information and trends in their particular teaching areas. 

Highly Qualified Teachers 

The Federal No Child Left Behind Act requires that all teachers in core subject areas meet certain 
requirements in order to be considered as “Highly Qualified” no later than the end of the 2006-07 school 
year.  Minimum qualifications include:  possession of a Bachelor’s Degree, possession of an appropriate 
California teaching credential, and demonstrated competence in core academic subjects. 

No Child Left Behind (NCLB) Compliant Teachers 

 % of Core Academic Courses 
Taught by NCLB Compliant 

Teachers 

% of Core Academic Courses 
Taught by Non-NCLB Compliant 

Teachers 

School 100.0% 0.0% 

District 94.5% 5.5% 

High-Poverty Schools In District 100.0% 0.0% 

Low-Poverty Schools In District N/A N/A 

 

A component of demonstrated competence is articulated through both formal and informal observations of 
all staff members.  Formal observations occur every two years, and administrative feedback is provided in a 
timely manner.  Informal observations occur several times during the month by both RHS administrators 
and District employees. 

A new tool to aid in observational feedback will be implemented in January, 2013, through a program called 
Kern 3.  Kern 3 is a wireless tablet with multiple observational categories such as instructional strategies, 
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subject-specific domains, as well as on-the-spot recognition of best practice strategies.  The beauty of Kern 
3 is the ability to e-mail information to both educators and administration providing a seamless 
observational tool. 

Southern Kern Unified School District Budget for 2012-2013  

As mentioned earlier in the report, Mr. Kent Taylor, RHS's former Superintendent, navigated SKUSD 
through a very difficult financial position.  Through his tireless efforts, Mr. Taylor brought SKUSD from a 
negative certification to a positive certification in just two short years.  Mr. Taylor has moved on to help 
another struggling school district.  Our new Chief Administrative Officer, Mr. Jeffrey Weinstein, will continue 
Mr. Taylor's legacy as he leads SKUSD in a fiscally responsible fashion. 

RHS is very excited about the vision Mr. Weinstein has articulated through various staff meetings, board 
meetings, and one-on-one interactions with staff and parents. 

The following graph illustrates how the District utilized its financial resources for the 2011-2012 school year.  
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School Site Teacher Salaries 

The chart illustrates the average teacher salary at the school and compares it to the average teacher salary 
at the District and state (based on the 2009-10 statements). 

Average Teacher Salaries 

School & District 

School                             $61,193 

District                             $65,372 

Percentage Of Variation                             -6.40% 

School & State 

All Unified School Districts                            $63,062 

Percentage Of Variation                            -2.97% 
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Teacher & Administrative Salaries 

This table displays District salaries for teachers, principals, and superintendents, and compares these 
figures to the state averages for Districts of the same type and size.  The table also displays teacher and 
administrative salaries as a percent of the District’s budget, and compares these figures to the state 
averages for Districts of the same type and size. 

Average Salary Information 
Teacher – Principal – Superintendent 

 
District State 

Beginning Teachers $39.332 $39,074 

Mid-Range Teachers $63,275 $60,172 

Highest Teachers $78,883 $78,466 

Elementary School Principals $89,148 $99,356 

Middle School Principals $95,883 $99,356 

High School Principals $102,512 $107,041 

Superintendent $125,387 $148,555 

Salaries As A Percentage Of Total Budget 

Teacher Salaries 37.7% 38.5% 

Administrative Salaries 5.1% 6.0% 
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Expenditures & Services Funded 

The table provides a comparison of a school’s per pupil funding from unrestricted sources with other 
schools in the District and throughout the state. 

Expenditures Per Pupil 

School 

Total Expenditures Per Pupil $5,433 

From Restricted Sources $1,300 

From Unrestricted Sources $3,972 

District 

From Unrestricted Sources $926 

Percentage Of Variation Between School And 
District 

328.94% 

State 

From Unrestricted Sources $5,455 

Percentage Of Variation Between School And State -27.19% 

In addition to general state funding, Southern Kern Unified School District receives state and federal 
funding for the following categorical funds and other support programs: 

 Title III Language Instruction for limited English proficiency students.  ($8,000) 

 Economic Impact Aid (EIA) and English Learners, develop fluency.  ($30,000) 

Conclusion 

In conclusion, over the last three years RHS has faced dramatic changes and challenges while 
implementing the recommendations of the action plan from the 2009 accreditation.  RHS has had a difficult 
time in implementing our action plan to this point due to more than 50% cut in budget, lack of staff 
development funding, three changes in site administration, loss of support personnel, and the reduction in 
courses offered.  The RHS staff exemplifies the meaning of teamwork.  They have come together to show 
what has been accomplished and what can be accomplished. 
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CHAPTER 2 - OVERALL SUMMARYOF STUDENT PROFILE 

The most recent WASC self-study process, which began in March 2010 as the newly formed WASC 
Leadership Team, reviewed school-wide performance data from the previous three years.  CST (overall 
and clustered), CMA, and CAHSEE test results were compared and analyzed.  API and AYP reports were 
also reviewed during the analysis as the team identified trends, strengths, and weaknesses. 

Based upon the findings and trends in data, the team then proposed three areas of critical academic need.  
These were then presented to the Department Chairperson Committee and the entire faculty.  With their 
input, the three critical academic needs were refined and written into their present form. 

RHS has shown improvements since its last accreditation in the Spring of 2009.  At that time, RHS's API 
was 682.  In 2011, the API rose to 698, which was a growth of 16 points in three years.  A comprehensive 
analysis of all pertinent RHS data is summarized below in terms of areas of strength and areas of growth. 

Conversations between the Math and English Departments confirmed that many students struggle with 
fundamental Algebra skills and English in their respective classes.  Most classes in all subjects deal with 
both the process and skills in writing.  Therefore, the faculty agreed that this would be a natural area to 
address in many different classes at various levels across the curriculum.  It was also readily apparent that 
English learners and students with disabilities are struggling to meet their learning targets and proficiencies, 
and therefore need additional support and consideration to achieve academic success. 

Areas Of Strength 

 RHS has one of the highest passing rates in the State of California on the CAHSEE.  Highlighting 
an overall passing rate of 98%. 

 RHS's graduation rate remains the highest in the Antelope Valley. 

 The state-of-the-art Commercial Photography lab providing the students with skills to compete in 

the 21st century job force is an exciting addition to RHS.  This course provides ROP photography 

certification. 

 Examination of the 2011 CST results school-wide and by subgroup indicate that of the 12 

categories tested, 6 courses decreased the Far Below Basic Subgroup: 

- English-Language 
- Geometry 
- Algebra II 
- Summative Math 
- U.S. History 
- 9th Grade Biology 
 

 RHS has created a daily tutoring schedule available to all students. Schedule is posted in all 

classrooms, Career Center and Library.  This collaborative effort of the staff at RHS is run solely 

through volunteer efforts. 
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 RHS has implemented a uniform lesson plan template in 2012. This format highlights the 

connection between State Standards and the Roadrunner Way (ESLRS). 

 Beginning in 2012, RHS now offers 15 AP/Honors Classes. 

 In 2011, 2% more RHS students earned a "3" score or higher on AP exams than in previous years. 

 Since 2008, the number of RHS students taking the PSAT has increased due to a Cal-Soap 

representative increasing awareness and providing assistance with registration, fee waivers, and 

study materials. 

 68.5% of RHS students taking Physical Education met at least 4 of the 6 physical fitness standards 

mandated by the State of California. 

 RHS has implemented a Work-Ability Program servicing 2% of the Special Education population. 

 WorkAbility Program - This is a vocational program for students with disabilities.  It offers special 

education students the opportunity to complete their secondary education while also obtaining 

marketable job skills.  The program seeks employers in the business community who will give 

students with special needs a chance to prove themselves. 

 Beginning with the 2012/2013 school year, the principal required the teachers to provide their 

goals/objectives for the year.  During this meeting, teachers were asked to discuss the strategies 

they planned to use in order to meet their goals and objectives and how they planned on 

incorporating the Roadrunner Way (ESLR’s) into their daily lessons. The teachers will meet with 

the principal in January 2013 once again, to discuss their progress toward meeting their goals and 

objectives thus far. This type of open communication will continue throughout the coming school 

years in an effort to ensure all teachers are incorporating those standards daily. 

Students are encouraged to participate in the school's additional academic and extracurricular activities, 

which are an integral part of the educational program.  These school-wide activities and classroom 

incentives promote positive attitudes, encourage achievement, and aid in the prevention of behavioral 

problems.  Extracurricular activities, clubs, and programs include: 

 Associate Student Body (ASB)  Dance Group 

 Drama Club  APPLE Society (fundraising for AP test) 

 Band  Mathletes (mathematic competitions) 

 California Scholarship Foundation (CSF)  Mock Trial 

 Christian Club  Science Club 

We would like to highlight the success of both the APPLE Society and the Mathletes advisors and students 

for their extraordinary fundraising efforts to offset the cost of AP exams. 
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Areas of Growth 

 Although the most recent test data indicates an overall improvement in Hispanic/Latino scores on 

the CST, the White scores declined. 

 Although CST scores rose in 2012, all subgroups need to move into proficiency in all disciplines. 

 The "Just Passing Through" protocol visits into the classroom indicate that teachers are struggling 

in the areas of diversification and cross-curricular activities.  Such as not providing bell-to-bell 

instruction, and failing to incorporate a variety of strategies on a daily basis.  During informal 

observations referred to as "Just Passing Through", Administrators have noted that some teachers 

are struggling to provide diversification in their lessons. More training is needed in this area as 

stated in our Action Plan. 

 Although CST Math scores have shown improvement in the 2011-12, they are still RHS's lowest 

performing subgroup. 

 Lack of collaboration among departments is a problem at RHS.  As stated in our Action Plan 

teachers have expressed the need for “release” time built into next year’s schedule on a monthly 

basis. 

 Lack of differentiation within the classroom environment necessitates knowledge and training in 

this vital area of lesson planning and implementation. 

 Consistency in communications between school leadership and staff needs to be developed in an 

effort to provide seamless communication; office staff would like to be included in all teacher emails 

so they have firsthand knowledge of event times and places. 

 Lack of access to research-based professional development information led a staff member on a 

quest to develop a link on the district website to aid in access to strategies and information. This 

ongoing project will likely begin in the fall of 2013. 

 Lack of access to technological equipment and training opportunities due to budget constraints. 

 RHS needs to increase access to technology training throughout the campus. 

The staff has identified critical academic needs through a systematic overview of the data in Chapter 1, and 

has refined them into the School Action Plan after several focus group meetings and the self-study process.  

The critical academic needs have evolved into the School Action Plan. RHS’s three Critical Academic 

Needs: 
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Critical Academic Needs 

Goal 1 - Decrease the percentage of under-performing students in core classes by 8% for the next six 
years with an annual review. 

 Link to Roadrunner Way (ESLR): 

- 1a - Actively listen to instruction, discussion and information. 

- 2b - Identify and assess problems and find solutions using high order thinking skills. 

Goal 2 - Increase the percentage of students scoring at proficient in core classes on the CST by 8% per 
year for the next six years.  Decrease the number of students with a grade of 'D' or 'F' in core classes by 
5% per year for the next six years. 

 Link to Roadrunner Way (ESLR): 

- 1b - Demonstrate reading comprehension skills. 

- 2c - Collect, evaluate, and use information from varied sources. 

Goal 3 - Increase the percentage of under-performing students who score proficient/advanced on CAHSEE 
pass-rate on first try by 8% for the next six years. 

 Link to Roadrunner Way (ESLR): 

- 2e - Demonstrate capacity to apply acquired knowledge. 
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CHAPTER 3 - RESPONSE TO RECOMMENDATIONS 

Since 2009, RHS has had three different Superintendents and three new Principals.  Each change has 
brought new direction for our District and ultimately RHS.  The new Chief Administrative Officer, Jeff 
Weinstein, met with the staff at RHS during a staff meeting on November 9, 2012, for the first time.  Mr. 
Weinstein articulated his desire to create a shared governance structure which will operate through a 
volunteer committee of which 52% will be teachers.  This is an exciting opportunity.  However, the lack of 
continuity has caused staff to become resistant to embrace this change. 

RHS's current Principal, Vern Folley, took leadership in 2011. He is committed to raising student 
achievement at RHS.  Through all of the District and School Site Leadership changes, it has been very 
difficult to carry out the Action Plan created in 2009 as well as the recommendations left by the WASC 
Visiting Committee.  However, as a focused effort the staff was able to join together and articulate the need 
to collect data to inform instruction and the development of common practices taking place in all 
classrooms such as common headings, agenda written on board and a uniform lesson plan template used 
by all teachers. 

In 2009, the WASC Visiting Committee agreed with the critical academic needs as articulated in the 2009 
WASC report; however the Visiting Committee suggested that RHS elaborate the needs in the following 
manner. 

Additional Areas of Improvement from 2009 Visiting Committee: 

1.  Formulate a systematic plan to have data results drive the focus of instruction for student 

achievement. 

 While some teachers recognized the benefit of using data to drive instruction not all staff 

understand how to access data such as CST scores and benchmark results.  Initially, there 

was hesitation and a lack of knowledge regarding operation of Illuminate but with 

additional training we believe all teachers will use data to inform instruction by the fall of 

2013. 

 RHS has made strides following their 2009 accreditation visit in data analysis and its value 

in helping create effective instruction; however this continues to be a struggle for 

individuals and departments. 

 In 2009 RHS began using Data Wise and then in 2010 RHS installed Illuminate on all 

computers in the classrooms along with scanners to be used to collect testing data. 

 RHS began using a program called Illuminate which is used to collect data and address 

student achievement.  As mentioned in our Action Plan, more training is needed to 

implement the information from Illuminate in a meaningful way and ultimately drive 

instruction. 

 In 2011 ten computers were donated to RHS making it possible to create a computer lab 

located inside the library, with 33 networked computers. 

 Technology and its maintenance continue to be a concern.  Southern kern Unified School 

District is in the process of increasing our bandwidth in an effort to support and enhance 

administrative and instructional functions.  RHS currently possesses 3.0 MBPS (megabits 
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per second), 1.5 MBPS in the past, and will likely increase to 10 MBPS in the future.  In 

2012 SKUSD began the progress of upgrading our internet service provider from cable to 

fiber optics; this is a much need improvement. Budgetary concerns have made it 

challenging to upgrade technology. 

 SKUSD began using AERIES in 2011; an online attendance program as well as grade 

book.  Administration, Teachers and Parents have 24 hour access to the program. 

 

2. Create strategies to address academic deficiencies for under-performing and non-proficient 

students. 

 Teachers are required to submit lesson plans to administration at the beginning of each 

week.  Teachers are required to implement diversified lessons and activities on a weekly 

basis in an effort to reach the entire student body.  As identified in our Action Plan, 

additional training is needed to increase teacher awareness of strategies aimed at 

increasing student achievement. 

 In 2012, RHS hosted a Differentiated Instruction workshop 

 SKUSD opened a Parent Center, which is located on the RHS campus.  The Parent 

Center was created in an effort to reach out to the parents and community.  This all 

volunteer staff was trained in Bakersfield, California during the summer of 2012; through 

The Superintendent Advisory Council.   The Parent Center offers training services for the 

parent portal of AERIES, as well as various classes on homework helps and navigating 

their student’s career path.  This exciting program is a wonderful addition to SKUSD. 

 

3. The District and Administration need to provide opportunities for training RHS teachers and 

administration in the area of targeted professional development to ensure rigorous curricula are 

taught in all courses school wide. 

 SKUSD began using Illuminate in 2010; during which two trainings were held for teachers 

and administrators on the use and implementation of data collection.  As mentioned in our 

Action Plan, more training is needed to increase teacher awareness and use of data 

collection to inform as well as drive instruction.   

 In 2012, RHS hosted a workshop on Differentiation; as mentioned in our Action Plan we 

need to provide additional professional development opportunities aimed at teaching 

strategies, student engagement, and differentiation. 

 Minimum days have been used for department collaboration as well as staff meetings.  

RHS staff would benefit from offering Professional Development opportunities on Minimum 

days as well. 
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CHAPTER 4 - FOCUS GROUPS 

 

 

  



42 
 

CHAPTER 4 - FOCUS GROUP REPORTS 

Explanation of Focus Group Formation/Selection 

All staff members were assigned to a focus group as part of the Focus On Learning process.  The focus 
groups were as follows: 

A. Organization - Vision and Purpose, Governance, Leadership and Staff, and Resources 

B. Standards-based Student Learning:  Curriculum 

C. Standards-based Student Learning:  Instruction 

D. Standards-based Student Learning:  Assessment and Accountability 

E. School Culture and Support for Student is Personal and Academic Growth 

WASC preparation included staff being assigned to a focus group, and each focus group addressing the 
criterion established for that group through the Focus On Learning (FOL) process.  The results of the self-
study are published in Chapter 4 and became the School Action Plan in Chapter 5.  Furthermore, different 
committees such as School Site Council and Leadership at RHS came together to engage in the FOL 
process and added to Chapters 4 and 5 and other areas of this report. 

Focus groups were re-formed in the 2011-2012 school year.  These teams have met once a month 
(meeting dates are in the Appendix) throughout the process, and have been routinely updated at the start 
of every year as staff changes (retirees, new hires -attrition).  Each team has a focus group leader. 

During staff development (e.g., the first two days of the school year, buy-back days - when they existed, 
etc.), the WASC Coordinator was always given time to present and conduct staff development, focus 
groups, etc., as necessary.  Parent and Student meetings were held during the day for feedback as well. 

RHS has a variety of committees on campus, which were involved in the FOL process.  The school's Action 
Plan was presented to all committees on campus.  RHS has an open-door policy for all committees.  
Anyone who wishes to participate is invited and encouraged to do so. 
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Focus Group A 

Organization:  Vision and Purpose, Governance Leadership, and Staff Resources 

 

 

Focus Group A Leader 
 

Stephanie Tanksley 
Social Studies & Health Teacher, WASC Leadership 

 
 
 

Focus Group Members 
 

Vern Folley, Principal 
 

Linda Blessing 
Social Studies Teacher, Class Advisor, Department Head 

 
Sarah Wilson 

Special Education Teacher, WASC Leadership Team 
 

Sandra Via 
Guidance Counselor 

 
Debi Keys 

Social Studies Teacher, WASC Chair 
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A.1 Organization Criterion: 

(a) To what extent does the school have a clearly stated vision or purpose based on its student needs, 
current educational research, and the belief that all students can achieve high levels? 

(b) Is the school's purpose supported by the governing board and the central administration, and 
further defined by expected school-wide learning results and the academic standards? 
 

RHS's vision is congruent with current research and practices, state curricular frameworks, and a belief that 
all students can learn.  Posters were created and distributed to all staff members to display in classrooms 
and offices.  The school's vision and ESLRs (Roadrunner Way) drive curricular and instructional goals. 

The Mission Statement was adopted by faculty, staff, and School Site Council, and is aligned with the 
District Strategic Plan.  Currently, SKUSD is working with the new Chief Administrative Officer to develop a 
professional development schedule that addresses RHS's needs and fits into budget constraints.  Our 
Roadrunner Way works in conjunction with RHS and the District Mission Statement to provide a cohesive 
model for faculty, staff, students, families and the community. 

A.1 - Organization 

Findings Supporting Evidence 

Highly visible murals were painted to increase 
school pride among all stake holders as part of the 
school culture and supported by the School Board, 
Administration, staff, and students. 

There is concern that population changes may 
necessitate changes in our educational approach 
to meet students' needs.  We need to look at 
current demographic data.  Overall API has 
decreased.  College preparation, honors, and 
advanced classes have been maintained. 

 Departments share common grading 
policies. 

 Departments collaborate with one another. 

 Mission Statement, Vision Statement, 
and ESLRs are posted in offices, and 
classrooms 

 Tele-Parent calls to students and staff 

 Change in student population and socio-
economic status within the City of 
Rosamond 

 College preparation, honors, and 
advanced class levels maintained 

 Use of data analysis in some 
departments 

 Increased student tutoring 

 Student tutoring 

 Alternative educational programs:  A+ 
Recovery 

 Increased technology 

 In-house best practices such as think-
pair-share and re-teach 
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A.1 - Organization 

Findings Supporting Evidence 

Findings and evidence are evident; however, 
parent involvement is limited.  Representation and 
active involvement from all staff members and 
students are strong and effective.   

Groups have met regularly for over a year to 
discuss pertinent areas and to develop a 
consensus on the RHS's programs.  Inputs were 
finalized and written down for review by other 
group members. 

 Monthly WASC Focus Group Meetings 

 Staff Surveys 

 WASC Parent Meetings 

 Student Involvement 

 PTSA Meetings 

Active involvement from the staff is evident along 
with some involvement from the student body; 
however, parent and community involvement 
needs to improve.  It is an obvious expectation that 
parents support the vision statement. 

 WASC Parent Meetings 

The current process in place has allowed for 
significant changes in the ESLR’s.  Continual 
implemental change is constantly taking place to 
meet the educational needs of our students.  The 
school is open to reflection and change. 

 ESLR Discussions conducted in WASC 
Focus Groups 

 WASC Parent Meetings 
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Committees On Campus 

Committee Members Description 

School Site Council 3 Teachers 

2 Classified 

2 Students 

2 Parents 

Principal 

Principal's Secretary 

The School Site Council approves the School Action 
Plan and categorical dollars.  The committee 
oversees the categorical dollars throughout the 
school year. 

The Council meets regularly, and members' 
attendance has been consistent, with the exception 
of parent members. 

While parents are present at most meetings, the 
Site struggles with getting the same parents to 
attend all meetings.  RHS attempted to get parents 
to apply for School Site Council, but no one 
submitted their name.  The Principal did a Tele-
Parent call asking parents to submit their names, 
but no one applied. 

In 2012, the leadership class selects 2 students to 
participate. 

Leadership Team Department Chairs Department Chairs meet twice per month with 
Principal before school to discuss matters such as 
strategies, information, and other concerns as they 
arise. 

The Department Chairs are: 

Special Education Bob Jones 

Science   Suzi Roxstrom 

English   Sharon Kemble 

Math   Caleb Schroeder 

Social Studies  Linda Blessing 

 

A.2 Governance Criterion: 

(a) To what extent does the governing board have policies and bylaws that are aligned with the 
school's purpose and support the achievement of the expected school-wide learning results and 
academic standards based on data-driven instructional decisions for the school? 

(b) To what extent does the governing board delegate implementation of these policies to the 
professional staff? 
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(c) To what extent does the governing board regularly monitor results and approve the single school-
wide Action Plan and its relationship to the Local Educational Association (LEA) plan? 

RHS has a functioning governance structure, with clear lines of authority and responsibility as outlined in 
the Staff Handbook and in the Emergency Preparedness handbook, which was updated and e-mailed the 
last week in November, 2012.  The Principal communicates with the District and Board on a monthly basis 
during Board Meetings.  The District, Board, and school leaders work cooperatively in a culture that 
ensures student achievement the Roadrunner Way.  The governing authority delegates implementation of 
these policies to the professional staff.  There is parent participation through the PTSA, which was created 
in 2011.  Currently, the Principal serves as the manager of the school and conveys District and school 
goals to the Department Chairs through meetings held twice per month.  Although RHS's new 
Superintendent plans to develop shared governance through newly created committees slated to begin in 
January, 2013. 

The School Site Council meets once per month with the Principal to discuss monitoring ESLRs and the 
School-Wide Action Plan. 

 

A.2 - Governance Criterion 

Findings Supporting Evidence 

The policies and procedures regarding the 
selection, composition and specific duties of the 
governing board are available at the District 
office.  Minutes are published on a regular 
basis.  They are also posted on the District 
website.  The agenda is also made available in 
the teacher workroom. 

 Online Board Minutes 

 Posted and Online Board Agendas 

 Posted and Online Board Policies 

 Posted and Online Board Minutes 

RHS's Action Plan is in alignment with the 
District's goals. 

 Site and District vision statements 

The school community understands the board's 
role.  Recommend the District make Tele-
Parent calls to all District parents concerning 
board meetings and decisions. 

 Website 

 Tele-Parent Calls 

 Posted Board Meeting Agendas in 
teacher workrooms 

 Monthly School Board Meetings at the 
District Office 

 Minutes published on the District 
Website 
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A.2 - Governance Criterion 

Findings Supporting Evidence 

Governance comes down from the School 
Board through the Superintendent and down 
through the Principal. 

 Reports to the Chief Administrative 
Officer and Board 

 Parents and Community are allowed to 
speak at the School Board Meetings 

 Superintendent visits the school site on a 
monthly basis 

Most of the staff are evaluated bi-annually and 
are aware of their professional expectations.  
Staff goals and objectives are submitted to the 
principal annually, and feedback is given.  IEP’s 
and Departments meet regularly to discuss 
curriculum and instruction issues.  Teacher 
collaboration meetings are conducted as well as 
time permits. 

 Staff Evaluations 

 Staff Goals and Objectives 

 Staff Handbook 

 IEP’s/504/SST 

 Department Minutes and Agendas 

 Teacher Collaboration 

 

 

A.3 Leadership and Staff Criterion: 

(a) Based on student achievement data, to what extent does the school leadership and staff make 
decisions and initiate activities that focus on all students achieving the expected school-wide 
learning results and academic standards? 

(b) To what extent do the school leadership and staff annually monitor and refine the single school-
wide Action Plan based on analysis of data to ensure assignment with student needs? 

The RHS Leadership Team works closely with key members of various shareholder groups to shape and 
promote the school's culture and vision through Department meetings, PTSA meetings, and School Site 
Council meetings.  The Leadership Team communicates regularly with members in their departments 
through both formal and informal conversations.  The staff at RHS encourages and celebrates excellence, 
makes decisions and allocates resources to support the Roadrunner Way.  The school community is aware 
of the vision for RHS, and everyone in the school community is encouraged to help students achieve this 
vision. 
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A.3 - Leadership & Staff 

Findings Supporting Evidence 

RHS has numerous regular meetings which 
involve most stakeholders.  These include:  
School Site Council, WASC Leadership 
meetings, Focus Group meetings, IEPs, 
Department meetings, teacher collaboration, 
and Tele-Parent calls to parents.  Additionally, 
the District website is maintained, with a link for 
RHS.  Parents have access to District website. 

Student assemblies, student orientation, and 
ASB provide avenues for student involvement.  
Students are invited to the Board Meetings and 
provide input.  Guidance Counselor is proactive 
in planning programs to address student needs.  
School clubs are student-led and are involved in 
forming the school's culture. 

 School Site Council Meeting Agendas 
and Minutes 

 WASC Focus Meeting Agendas and 
Minutes 

 IEPs/504/SSTs 

 Department Agendas and Minutes 

 Teacher Collaboration 

 Tele-Parent Calls 

 Lists Of Student Clubs And Activities 

 Honor Roll Assemblies 

 Perfect Attendance Awards 

 

The School Action Plan was visited by the 
leadership and administration team.  The Plan 
is reviewed at least once per year.  In 2012, a 
new School Action Plan was designed through 
a process where Focus Groups were involved 
in the development of the Plan.  The parent/ 
student groups varied at each meeting.  The 
entire staff did a review of the Plan, which 
focused on the key components. 

RHS teachers strive to teach bell to bell, and 
base their lessons on the California Standards.  
We have parent contact through phone calls, 
Aeries, e-mail, and Tele-Parent calls.  We have 
eight grade reports to parents a year, and we 
have individual reports to parents by teacher 
and counselors as needed.  We have regular 
IEPs for all Special Education students as 
required by law. 

RHS also has "Back-To-School" Nights. 

 ASB Activities 

 Student and Parent Meetings with 
Counselors 

 Teacher Grade Book 

 Illuminate 

 Academic Tutoring 

 Aeries 

 Observation and Evaluation Reports 

 Back-To-School Night for parents' first 
week of school 
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A.3 - Leadership & Staff 

Findings Supporting Evidence 

Highly qualified teachers are teaching in their 
credentialed subject area.  Teacher schedules 
are based on student needs and teacher 
credential.  Funds are allocated to meet student 
needs, with strong emphasis on helping 
students in math and English.  New 
technologies are being added to RHS, with an 
emphasis on the core curriculum, but vocational 
curriculum share these resources as well.  RHS 
provides tutoring after school. 

A computer program called System 44 and 
Read 180 is currently being used in the Special 
Education classes (10 computers in all).  
However, as mentioned in our Action Plan we 
need additional computers in order to open this 
reading comprehension tool to all students 
struggling in this area. 

 School Report Card 

 Site and District Budget 

 Inventory of Technology 

 All Volunteer Tutoring Schedule 

 Peer Tutoring 

 System 44 and Read 180 for the special 
education classes 

There is limited inclusion of parents and 
students in all committees, i.e., Site Council, 
WASC, and Special Education.  We have 
parent and student volunteers for various 
committees, but they do not attend the 
meetings on a regular basis. 

 Minutes and Agendas of WASC and 
Focus Groups 

 IEPs/504/SSTs 

 School Site Council Agendas and 
Minutes 

 Department Meetings 

 PTSA Meetings 

 
(c) To what extent does a qualified staff facilitate achievement of the academic standards and the 

expected school-wide learning results through a system of preparation, induction, and ongoing 
professional development? 

Ideas, innovation, and input from all members of the school community are actively sought and highly 
valued, and both Administration and educational policies, as upheld by the new Chief Administrative 
Officer, are systematically reviewed and revised.  The school community has been made aware of goals 
through the Focus On Learning process.  Goals were developed over the course of several months through 
WASC and staff meetings.  A shared governance committee will begin in January, 2013, under the 
leadership of the new Chief Administrative Officer.  Teachers are fully qualified for assigned areas, based 
on District and State certification requirements.  RHS is in the process of developing a professional 
development calendar, taking budget constraints in mind, which will focus on RHS's needs of growth.  The 
collaborative effort is being developed with District and RHS leadership, and will be published on the 
District website. 
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A.4 - Leadership & Staff 

Findings Supporting Evidence 

RHS follows the procedures for hiring set by the 
District. Certified personnel must have 
appropriate credential and meet all California 
requirements, including being highly qualified.  
Classified personnel go through District 
procedures and follow a merit system for 
employment. 

 Job Postings 

 Minutes of Board Meetings showing 
Board approval of employees 

 Credential Requirements 

 

Teachers are trained to support their 
assignments.  Special training in Advanced 
Placement classes is given to teachers with 
those assignments.   

 Conference Requests 

 Department Collaboration Meetings 

 PTSA 

Determination of teaching assignments is based 
on teacher credential in most cases.  Input from 
Department Chairs and individual teachers are 
given consideration, but assignments are 
assigned based on student needs.  School Site 
Council appointments are selected by 
Administration.  Committee membership is open 
to all staff. 

 Credential Information 

 Master Schedule 

 Department Chair List 

 School Site Council Members 

 RHS Teacher Contract 

Education Code and School Board policy drive 
school policies regarding leadership, discipline, 
staffing, and operational procedures.  District 
and Site policies are given to staff via meetings, 
e-mails, or memoranda.  Student Rules are 
given to all students yearly.  Board agenda and 
minutes are on-site as well as online.  District 
and school websites provide additional 
information and are open to all stakeholders. 

 District and Site Website 

 California Education Code 

 School Board Policy Book and online 
access 

 School Board Agenda and Minutes 

 Cumulative File in main office 

 Administrative Assignment Chart 

 Various staff communications (meetings, 
e-mails, and memoranda) 
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A.4 - Leadership & Staff 

Findings Supporting Evidence 

E-mails are provided or will be provided for all 
staff members.  Mailboxes are provided for all 
staff members.  District mail is available on a 
regular basis.  Phones are available in all 
classrooms and offices with voice-mail capacity.  
Computers are available in all classrooms and 
offices with access to parent/student 
information for communication purposes.  
Regular staff meetings are scheduled monthly.  
Department meetings are regularly scheduled. 

 Computers 

 Phones 

 Mailboxes 

 Staff E-Mail addresses 

 Meeting Agendas and Meetings 

 Department Agendas and Minutes 

Regular collaboration through Department 
meetings is monthly.  Regular Department 
meetings help facilitate teacher interaction and 
collaboration.  Staff is part of the WASC focus 
groups. Illuminate database has created access 
to disaggregated data, which has given RHS 
insight into areas of growth. 

 Collaboration 

 Tutoring Coaches 

 Department Meeting Agendas and 
Minutes 

 WASC Focus Group Agendas and 
Minutes 

 School Action Plan 

 Illuminate 

Administration meets regularly to discuss 
pertinent issues and focus on student 
achievement.  Leadership Committee meets 
monthly to discuss student success.  Most core 
departments frequently analyze data to help 
identify learning gaps; some departments offer 
re-reach. 

 Administrative Meetings 

 Department Meetings 

 Re-Teach a lesson or concept when 
necessary to ensure student learning 

 

(a) To what extent are leadership and staff involved in ongoing research or data-based correlated 
 professional development that focuses on identified student learning needs? 
 
RHS is currently in the process of developing a list of research-based interdisciplinary professional 
development websites to help the flow of information disseminated to all staff members. Our vision is to 
foster a community of learners building knowledge, skills and attitudes which facilitate student learning in a 
more seamless fashion.  The list of resources will be located on the District website. 

Teacher monitoring includes both formal and informal observations and evaluations.  The purpose of these 
evaluations and observations is to help educators focus on all students achieving the Roadrunner Way as 
well as State standards.  
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A.5 - Leadership & Staff 

Findings Supporting Evidence 

Professional development is needed for staff.  
Substitute coverage and financial support is 
given to teachers for conferences by approval 
from Administration or by request from School 
Site Council.  Training for classified staff is 
available.  Conference funding has been 
severely limited in the 2012-13 school year with 
the current budget situation.  While some 
conferences are still funded, individual 
conference requests are approved or denied on 
a case-by-case basis, based on organizational 
need and funding availability. 

 Conference Requests and Reports 

 Department Collaboration 

 AESOP – online teacher substitute 
program 

 AP Conferences/Training 

Administration meets with all certified staff prior 
to the start of school to review evaluation 
procedures and to inform staff of who will be 
evaluated.   

Periodic walk-throughs are conducted during 
the school year.  All Site administrators are 
assigned both classified and certificated staff for 
evaluation.  Most classified staff is evaluated 
every two years per contract, while certified are 
observed and evaluated according to their 
credential, but no less than every two years and 
meet negotiated contract guidelines. 

 List of Administrative Evaluees 

 Kern C3 – walk through administrative 
evaluation tool (wireless computer 
application) 

 Classified Contract 

 Certified Contract 

 Leadership Meetings 

 Teacher Preparation Day 

(Friday before start of school year) 

 

RHS Math and English teachers provide 
increased support for CAHSEE and CST 
preparation.  In 2012 AP teacher training was 
provided, which has led to sustaining numbers 
of AP courses and students.   

Training in data collection through Illuminate 
has helped staff to be able to utilize data to 
drive instruction; however additional training is 
needed in this area. 

 CAHSEE Test Scores 

 Conference Requests and Reports 

 AP Training 

 AP Course List 

 AP Test Scores 

 Teacher Pullout Training 

 Illuminate 
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A.6 Resources Criterion: 

(a) To what extent is the human, material, physical, and financial resources sufficient and utilized 
effectively and appropriately in accordance with the legal intent of the program(s) to support 
students in accomplishing the academic standards and the expected school-wide learning results? 

Due to budget constraints, in the absence of a comprehensive professional development schedule, 
departmentally or individual teachers conduct research to improve school-wide learning for all students.  
The activities are ad hoc and tend to focus exclusively on the act of teaching rather than the activity of 
student learning.  RHS knows this is a need and have creatively incorporated professional development 
into its Action Plan as stated in Chapter 5. 

Strategies, structures, actions and the allocation of resources grow out of a systematic focus on learning 
and continuing assessment of results.  Core teachers use Illuminate to administer benchmark tests which 
coincide with pacing guides. The data guides personnel assignments and will help guide professional 
development as funds become available according to the new Chief Administrative Officer. The school 
collects standardized school-wide assessment data such as CST, CAHSEE, and API reports to help guide 
instruction and intervention 

A.6 - Resources 

Findings Supporting Evidence 

Decisions about financial expenditures are 
made by Administration with input from 
appropriate staff, such as Department Chairs, 
School Site Council, and District.  The School 
Site Council votes on financial allocation of 
resources.  The School Site Plan dictates the 
direction the available resources are spent. 

 Purchase Orders 

 Site Budget 

 School Site Council Meeting Agendas 
and Minutes 

 School Action Plan 
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A.6 - Resources 

Findings Supporting Evidence 

RHS follows all District procedures with regard 
to handling monies.  ASB and the offices 
(Library and the Principal's Office) which 
receive funds follow all procedures, and are 
audited by an outside agency regularly to 
ensure compliance.  

The Site Budget is reviewed by the Principal 
and key staff, and most major expenditures are 
decided upon thorough administration.  
Departments and specific programs receive a 
percentage of the budget to meet the needs of 
the students.  Categorical funding is spent 
according to the conditions of the funds and 
needs of the students.  These funds may also 
be subject to approval by School Site Council 
for large amounts and specific purposes.  
Approval for spending funds comes at many 
levels, both at the Site and District levels to 
ensure proper use. 

 Site Budget 

 ASB Audit 

 Site Financial Audit 

 School Site Council Agendas and 
Minutes 

RHS campus was built in 1965, and is currently 
57 years old.  A Hardship Grant was recently 
secured, which will provide for modernization to 
the entire campus.  The development of blue 
prints began in the fall of the 2012-13 school 
year. 

District maintenance provides repair and 
upkeep of existing facilities and grounds.  Site 
custodial staff provides maintenance and 
cleaning daily. 

 School Bond Plan 

 Campus Modernization Plans 

 Classrooms 

 Site Maintenance Work Orders 
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A.6 - Resources 

Findings Supporting Evidence 

RHS's Library is run by a Site librarian (full-
time), and supervised by a Site administrator.  
Books and materials are inventoried and 
maintained in compliance with the Williams Act.  
Every student is provided with a textbook for 
each subject.  High interest reading materials 
are made available to classrooms upon request 
to facilitate student learning.  There are two 
computer labs (one for classroom use and one 
for school lab).  A yearly inventory of equipment 
is conducted of all classrooms and offices. 

 Library Book Lists 

 Williams Compliance Audit - August, 
2012 

 Teacher Library Books and Material List 

 Classroom and Office Inventory 

 Computer Labs 

 Tele-Parent 

All efforts are made to hire highly qualified staff 
in accordance with California credentialing 
requirements.  District BTSA (Beginning 
Teacher Support Assessment) provides work 
with teachers to clear their credentials.  New 
Teacher training is provided to most new 
teachers throughout the District.  Professional 
development is available to teachers at the Site 
contingent upon funding.  

Illuminate training is provided to all new 
teachers; although more training is needed to 
ensure proper usage and understanding of the 
program.  Monthly scheduled collaboration is 
available to all teachers. 

 Certificated Teacher List 

 BTSA Providers 

 Collaboration Agendas, Minutes, and 
Sign-In Sheets 

 Illuminate Training 

 Site and District Budget 

The District's long-term plan for modernization 
of facilities helps to ensure student safety, 
provide a safe environment, and bring in new 
technology. 

Illuminate allows for teachers to review grades 
and helps facilitate collaboration to increase 
student achievement.  

The School Action Plan outlines Site goals and 
provides a roadmap of how to achieve this on 
an "as-needed-basis." 

 Facilities Modernization Plan 

 Illuminate 

 School Action Plan 

 Computer Technology 
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The modernization of facilities helps to provide 
students and staff with a safe, technologically 
equipped school.  Adequate instructional 
materials and resources are available to 
students and staff to help with learning. 

 Site Modernization Plan 

 Library Inventory 

 Teacher Library Check-Out Lists 

 Collaboration Meeting Agendas and 
Minutes 

 Staff Trainings 

A.6 - Resources 

Findings Supporting Evidence 

New technology in the classrooms and offices 
helps facilitate better communication for staff, 
students, and parents. 

Staff training and collaboration helps to enable 
staff to communicate better with each other as 
well as with parents and students. 

Parents and students have access to Aeries to 
keep up with grades and attendance; however, 
parent and student utilization of this powerful 
feature remains low and is an area noted for 
improvement. 

Routine Tele-Parent calls to parents and staff 
better inform parents and staff of news and 
events. 

 Technology in Classrooms and Offices 

 Department Meeting Agendas and 
Minutes 

 Parent Access of Aeries 

 Tele-Parent 
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Category A:  Organization:  Vision and Purpose, Governance, Leadership and Staff, and Resources: 

Strengths and Growth Needs 

Areas of Strength - There is a strong dedication to teaching and supporting the youth, and many staff 
members are involved in extracurricular activities that support student success, as well as ensuring 
students have a strong academic education. 

The District and Site Administration provide opportunities for staff development through monthly 
collaboration which is teacher-driven and directed.  Support for staff through departments providing 
opportunities for learning as well as collegial interaction.  Opportunities for professional development are 
provided and encouraged despite lean budgetary times. 

Modernization of permanent facilities and increased technology in most classrooms and offices offer state-
of-the-art equipment for teaching students, increasing instructional strategies, as well as provides a way to 
communicate better with students, parents, and staff.  Regular Tele-Parent calls, involvement within the 
Departments, sports, clubs, and increased parent involvement should help foster parent participation and 
should be pursued. 

Areas of Growth - Although parents are involved in many aspects of their student's learning and go to 
specific meetings or activities involving them, it would be great to have an increase of dedicated parents to 
commit to being involved in committees at the site. 

As we strive to produce productive citizens within the twenty-first century, we must have the technological 
tools and training to do so.  A goal of providing digital technology to all classrooms and providing training 
for all staff would help to ensure all staff are using this for our students.  This will help ensure all students 
have access to the latest technology. 

Currently RHS owns ten System 44/Read 180 (computer reading comprehension program) site licenses.  
During focus group meetings the special education teachers shared on several occasions, that the use of 
this program, specifically the Read 180 computer program would be a wonderful addition to the master 
schedule.  This research based program increases reading comprehension skills.  With the addition of 30 
computers and one teacher, RHS could add a study skills/reading class one period a day for students 
struggling in their English class, especially English Language Learners.  
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Focus Group B 

Standards-Based Student Learning:  Curriculum 

 

 

Focus Group B Leader 
 

DeAnna Swetland 
English Teacher, WASC Leadership 

 
 
 

Focus Group Members 
 

Suzi Roxstrom 
Science Teacher, Science Club Advisor, Department Head 

 
Curt Erales 

Automotive Teacher 
 

Diane Greenberg 
English Teacher, CSF Advisor 

 
Bob Jones 

Special Education Teacher, Department Head 
 

Erin Wyrostek-Cyr 
Special Day Class Teacher 

 
Anthony Ramos 

Special Education Teacher 
 

Katherine Prentice 
Math Teacher 
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Category B:  Standards-Based Student Learning - Curriculum 

B.1 Curriculum Criterion 

(a) To what extend do all students participate in a rigorous, relevant, and coherent standards-based 
curriculum that supports the achievement of the academic standards and the expected school-wide 
learning results? 

 
RHS students receive a rigorous academic and career curriculum aligned with district, state, and national 
standards.  All courses are consistent with the academic and career technical education standards and 
ESLRs (Roadrunner Way).  Interaction among teachers occurs across some disciplines. 

Students have access to a variety of curricular choices that enable them to meet graduation requirements.  
All students are enrolled on A-G (State classification of graduation requirements) course and have the 
option of enrolling in career and technical opportunities. 

Electives are available for students who want to explore applications of academics or pursue some subjects 
in depth.  Additionally, subject matter teachers meet as needed to evaluate benchmark assessments.  Most 
teachers use department meetings to collaborate create, evaluate, or revise common rubrics and 
benchmark assessments.  The data gathered during this time is used to guide instruction. 

Many teachers have similar grading policies within departments.  All teachers are required to provide 
students with a syllabus during the first week of school, and the syllabus is shared with parents during the 
first week of school at the "Back To School" night. 

Students with Individualized Education Plans (IEPs) have access to mainstream courses as well as Special 
Education standard-based instruction. 

RHS offers 15 AP/Honors courses.  Enrollment in AP courses has increased in recent years due to the 
District's open access philosophy, which allows any student who feels ready to take an AP/Honors course 
the opportunity to do so without testing into the class.  Students and parents must also sign a syllabus 
agreeing to the rigorous and challenging course. 
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B.1 - Curriculum 

Findings Supporting Evidence 

All departments and most teachers exchange 
current relevant research articles and current 
teaching strategies.  Administration continues to 
work with teachers to expand strategies. 

 Use of Cornell Notes in some classes 

 Illuminate 

 E-Mail 

Most teachers follow pacing guides to help plan 
curriculum and use benchmark assessments to 
guide instruction.  Teaches have worked to 
modify and develop new pacing guides and 
assessments.  Every AP course has an 
approved College Board syllabus. 

 Pacing Guides (copies kept in principal’s 
office) 

 Benchmark Assessments 

 AP Courses 

Pacing guides are aligned with the California 
Standards Frameworks and/or the College 
Board frameworks.  CAHSEE instruction follows 
a standards-based curriculum in order for 
students to learn what is needed to take the 
state exit exam. 

 CAHSEE Instruction in math and English 
classes 

 Pacing Guides 

When examining the demographics and 
circumstances of students throughout class 
offerings, RHS's instructional practices include 
the use of regular education textbooks involving 
multi-modal instruction which facilitates access 
to the regular education curriculum.  

All students have access to electives and 
physical education, as well as re-teach for some 
core subjects (through A+ Recovery) and 
extracurricular activities. 

Special Needs students have modified District 
assessments and modified courses as needed. 

 Use of regular Educational Textbook 

 Differentiated Instruction 

 Access to Regular Education Electives 
and Physical Education as all 
Extracurricular Activities 

 Credit Recovery for Core Subjects (A+ 
Recovery) 

 Mainstreamed as much as possible 

 Transition Partnership Program through 
the Special Education Department 

 AP Classes 

 ROP Medical Terminology - after school 

 ROP Photography and Computer 
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B.1 - Curriculum 

Findings Supporting Evidence 

Work Ability allows Special Education students 
access to a wide variety of career resources 
and opportunities.  All Students are placed in 
the least restrictive environment for learning 
success. 

 WorkAbility Program participates with 
Tehachapi Unified School District. 

Integration among disciplines can be found in 
most 11th grade history and English classes that 
work together.  

Each department meets monthly to discuss 
curriculum and student progress. 

 Pacing Guides 

 Department meetings 

 Staff meetings 

Multiple forms of assessment results are utilized 
to structure the curriculum.  Placement of 
students in relevant and appropriate 
coursework is based upon demonstrated 
proficiency.  Credit Recovery is available for 
students who show deficiency in core subjects.  
RHS graduation requirements are higher than 
the state requirements, and California State 
Frameworks are used to design Pacing Guides. 

A+ Recovery is available for students to aid in 
credit recovery.  Efforts to articulate course 
offerings to incoming 9th grade students to 
ensure proper placement is being developed by 
the Guidance Center. 

 CAHSEE English and Math Preparation 

 Graduation Requirements 

 Homework Use 

 CAHSEE Tutoring 

 Illuminate 

 Placement based on Proficiency 

 California Frameworks/Pacing Guides 

 A+ Recovery 

 Course descriptions (Fall 2013) 

A challenging and relevant curriculum is 
accessible to all students.  A total of 15 Honors 
and AP courses are offered, such as a variety 
of advanced math, science, foreign language 
courses.   

Additionally, RHS's provides a very 
comprehensive ROP Program.  The 
demographic data shows that students from 
various backgrounds and with varied future 
plans are enrolled in these courses. 

 AP Courses 

 AP/Honors Courses 

 Advanced Math, Science and Foreign 
Language Courses 

 ROP classes 
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B.1 - Curriculum 

Findings Supporting Evidence 

RHS has collaborations in place that allow us to 
articulate with our feeder school.   

Math and English teachers participate in 
CAHSEE preparation. 

 Junior High and High School Math 
Articulation 

 Pacing Guides 

 Evaluation of CST’s 

 CAHSEE preparation through English 
and Math classes 

Student Work-Engagement in learning.  Daily check for understanding 

 Student presentations 

 Projects 

 Theatrical performances 

 Debates/Socratic seminars 

 Labs 

 

B.2 Curriculum Criterion 

(b) Do all students have equal access to RHS's entire program and assistance with a personal 
learning plan to prepare them for the pursuit of their academic, personal, and school-to-career 
goals? 

All students at RHS have access to the school's entire program.  Students receive assistance in planning 
their personal learning plans.  Counselors note the students' future goals, chart progress in meeting 
requirements for graduation and/or college entrance, and guide course selection. 

The school's guidance counselors as well as the Cal-SOAP representative explain the connection between 
current course and program selection and post-secondary options, and they encourage students to make 
decisions and select courses based on both current interests and future goals. 

Students are encouraged to share and discuss their personal learning plans with their parents, and parents 
are invited to discuss the plans with the guidance counselor. 

Students' plans and programs are usually reviewed annually; however, students may schedule a visit with 
the guidance counselor at any time.  Changes can be made when necessary; however, when students are 
scheduled into a program they are generally encouraged to remain for the academic year. 

Between RHS's guidance counselors and the Cal-SOAP representative, each student receives one-on-one 
time to review progress toward learning goals.  In addition, our seniors meet with guidance counselors and 
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the Cal-SOAP representative several times in the Fall to advise them about the college application process 
and talk about financial assistance. 

To encourage and nurture a culture of continued education, pictures featuring seniors along with their name 
and their college/military choices, are displayed in the Guidance Center. 

B.2 - Curriculum 

Findings Supporting Evidence 

RHS offers open enrollment for all students.  
RHS provides many opportunities for students 
to pursue a full range of realistic career and 
educational options.  Incoming 9th grade 
students are registered at the junior high school 
in the Spring.  The process includes a Parent 
Orientation Night that is held at RHS before 
school begins.   

Counselors visit the junior high schools, and 
students are given the paperwork they and their 
parents need to complete in order to select 
classes.  Each student's transcript is evaluated 
for correct and appropriate placement, and 
recommendations and/or changes are made 
when appropriate. 

After-school programs at RHS consist of an 
array of educational and extracurricular 
activities and opportunities.  Some of these 
after-school activities and opportunities include, 
but are not limited to, are tutoring, sports, and 
club activities. 

 8th Grade Orientation  

 Enrollment Appointment with Counselor 

 Sports 
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B.2 - Curriculum 

Findings Supporting Evidence 

Prior to the start of the 2009-2010 school year, 
RHS held its first annual Freshman Welcome 
Event.  This event was repeated in 2011-12, 
and is scheduled to be ongoing.  This event 
saw about 100 students.   

The evening included presentations about 
relevant topics, such as the dress code, a tour 
of the school, and introduction to freshmen 
teachers, and an opportunity to visit with 
students from various clubs on campus.   

RHS holds an annual College and Career Fair.  
The event targets juniors and seniors who have 
not made a commitment to a college or 
vocational school.  The Career Center also 
facilitates parent meetings regarding college 
and tuition options through the Career Center 
and CAL-Soap Program.   

Special Education students are evaluated 
yearly through the IEP process.  During their 
annual IEP, goals are created based on the 
students learning style and educational needs.  
Progress monitoring is done throughout the 
year and parents are informed as to whether 
their child is meeting set expectations. 

 Freshman Welcome Event 

 Career Center 

 College and Career Fair 

 IEP Process 

 Cal-Soap program 

RHS is dedicated to working to improve 
academic performance, the high school 
graduation rate, and college enrollment rates.  
This is done through a variety of different 
programs and interactions. 

In order to inform students about educational 
expectations, graduation requirements, 
postsecondary requirements, and financing, 
Cal-Soap representatives visits all classrooms 
to deliver guidance lessons on these topics, and 
help students create a 4-year plan.   

Guidance Counselor also meet with all students 
by the second semester to discuss credit 
earned while guiding students in choosing 
classes for the next school year. 

 Counselor Visits 

 Cal-Soap 

  Workability 

 Grades - posted online and in 
classrooms 

 CAHSEE Results 

 Administrative Meetings 

 IEP Meeting Agendas and Minutes 

 CAHSEE 

 Freshman Welcome Event 
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B.2 - Curriculum 

Findings Supporting Evidence 

Career Center is continually looking for 
programs to support student motivation and 
career options. 

 Who Do You Want To Be Website 

 Career Cruising Website 

 

RHS strives to provide multiple opportunities for 
students to succeed through after-school 
tutoring and A+ Recovery. 

The entire incoming freshman class is invited 
into a "Freshman Welcome Event" the week 
before classes start and the first day of school.  
The purpose is to get the students acclimated to 
the new campus.  The students meet teachers, 
and receive a tour of the campus.   

Any students who failed a class were 
encouraged to take an A+ Recovery class.  
There were approximately 180 students who 
took the A+ Recovery class in 2012. 

 A+ Recovery definitely helped some students 
earn enough credits to graduate with their class 
in 2011-2012 school year. 

The Chairs of all core Departments have 
planning sessions monthly with the Principal. 

 A+ Recovery 

 Department Meetings 

 Freshman Welcome Event 

 Benchmark test 

 Pacing Guides 

 Leadership Meetings with Principal 

 

Some students with disabilities are enrolled in 
the WorkAbility Program, and participate in the 
Transition Partnership Program through 
WorkAbility. Students have access to classroom 
and work readiness training.  The training is 
relevant to academic, social, and vocational 
needs.   

RHS works with a local school district; these 
programs have shown to be highly effective.  
The WorkAbility Training Program is funded by 
the California State Department of Education.  
Their effectiveness in meeting the needs of 
Students With Disabilities has proven to be 
immeasurable as cited on the CDE website. 

 WorkAbility Program 

 Resource Class - Study Skills 

 WorkAbility 

 IEP 
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B.3 Curriculum Criterion 

(c) To what extent are students able to meet all the requirements of graduation upon completion of the 
high school program? 

RHS students understand what is expected to graduate.  Upon completion of the high school program, 
students meet all graduation requirements as set by the District and the State of California, which include 
the CAHSEE.  The staff monitors progress of students toward these requirements, ensuring students' 
understanding of these expectations. 

All Students participate in college preparatory classes according to their ability and interest level.  The 
school encourages all students to consider post-secondary education through college visits as well as Cal-
SOAP representatives following up with college information and financial aid assistance.  Career fairs and 
college visits occur throughout the year as well as military visits.  Staff is encouraged to invite community 
members to classrooms to help connect school life and career options in real-life settings. 

Counselors review graduation requirements throughout the year in various venues, such as one-on-one 
conversations or class visits.  Teachers and counselors explain the graduation requirements and how these 
are linked to the A-G requirements for colleges.  Administration created posters to be placed in all 
classrooms displaying the A-G requirements as well as graduation requirements. 

Special efforts were made by teachers to create an all-volunteer tutoring schedule giving access to tutoring 
in all subjects.  This schedule is posted in all classrooms. 

 

B.3 - Curriculum 

Findings Supporting Evidence 

RHS students have access to a computer lab 
that gives students an opportunity to research 
real-world situations and be more informed.  
WorkAbility is a training program for Special 
Education students (ages 14 to 22) in which 
they can work up to 600 hours of paid 
employment over the course of their high school 
years.  It is designed to promote career 
awareness and exploration while students 
complete their secondary education program. 

 

 Computer Lab 

 WorkAbility Training Program 

 ROP 

 Work Experience 
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B.3 - Curriculum 

Findings Supporting Evidence 

WorkAbility also provides students with 
opportunities for job shadowing and ongoing 
support and guidance from vocational 
personnel.  This program focuses on 
interviewing techniques, appropriate on-the-job 
etiquette, and allows students to explore their 
educational interests.  Those enrolled must 
have good attendance, appropriate behavior, 
and pass their academic subjects. 

Through our Regional Occupational Program 
(ROP), students may take classes in 
Commercial Photography and Photography.  
This multi-media lab, located on our campus, 
exposes students to state-of-the-art equipment 
in photography. 

 WorkAbility 

 ROP courses 

RHS has implemented several programs to 
ensure students are meeting all requirements, 
including the CAHSEE.  After-school tutoring is 
offered so that students who may be struggling 
have an opportunity to get one-on-one help. 

 All 10th Grades take the CAHSEE 

 Tutoring 

 Yearly classroom visits by the Guidance 
Counselor  

 Grades posted online and in classrooms 
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B.3 - Curriculum 

Findings Supporting Evidence 

Meeting graduation requirements 

 

Student engagement 

 

 CAHSEE Results 

 Kern C3 Application - For teacher 
feedback by Administration 

 IEP Meeting Agendas and Minutes 

 Tutoring Logs  

 Freshmen Welcome Event 

 Star chats 

 Staff development 

 Cal-SOAP visits 

 Career Fair 

 Career Counselor Classroom Visits 

 Differentiation Workshop handouts and 
agenda 

 Current events 

 Social Studies classes encourage 
participation in election 

 Gallery Walks (educational strategy) 

 Community Service (Helping Hands 
Club) 

 Mathematics 

 Dramatic Presentations 
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Category B:  Standards-Based Student Learning - Curriculum 

Areas of Strength 
 

 Development of pacing guides and benchmark test. 

 Increased access to technology through the Computer Lab. 

 Use of Illuminate to collect data. 

 Creation of Credit Recovery Program. 

 Availability of Volunteer Tutoring Schedule in all subjects. 

 Increased use of data to drive instruction in some departments, which is used to enhance 
academics. 

 Electives that balance and encourage students in academic learning. 

 Use of Aeries parent portal to allow parents to access student grades. 

 Increased the number of AP/Honors classes. 

 Increased Parent-Teacher communication through Tele-Parent. 

 Increase in graduation rate 
 

RHS is very proud of all volunteer tutors.  RHS is also very proud of the increasing number of students 
taking the AP/Honors courses.  RHS's open enrollment policy enables all students to challenge themselves 
in their area of greatest strength. 

RHS has become much better at parent-teacher communication since adding Tele-Parent.  RHS's parents 
have clear, simple, and easy communication with all stakeholders. 
 
Areas of Growth 
 

 In reflecting on RHS's first time passing rate for CAHSEE scores and current CST scores, RHS has 
become aware of the increased need to support all subgroups to obtain higher academic success.   

 RHS would like to examine ways to support, encourage, and achieve growth in all areas needing 
improvement. 

 As funding becomes available, the purchase of additional ipads for all departments is encouraged 
in order to increase student engagement during instruction. As well as other technological 
equipment which can be used to enhance learning along with the professional development 
training to use to its best intent 

 RHS would like to develop a Job Shadowing Program. 
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Focus Group C 

Standards-Based Student Learning:  Instruction 

 

 

Focus Group C Leader 
 

Sandie Liwag-Vigal 
Special Education and Social Studies Teacher, Class Advisor, WASC Leadership 

 
 
 

Focus Group Members 
 

Krista Reader 
Math Teacher, Athletic Director/Coach 

 
Chris Alvarez 

Foreign Language Teacher, Club Advisor 
 

George Esquer 
Science Teacher 

 
Debbie Whitlock 

Drama Teacher, D.O.N.T Club Advisor (Anti-Bully Club) 
 

Jennifer Judd 
English Teacher 

 
Caleb Schroeder 

Math & Science Teacher, Mathletes Advisor, Department Head 
 

Tim Schroeder 
Science Teacher 
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Category C:  Standards-Based Student Learning - Instruction 

C.1 Instruction Criterion 

(a) To what extent are all students involved in challenging learning experiences to achieve the 
academic standards and the expected school-wide learning results? 

RHS uses a variety of information sources, including locally developed standards and state curriculum 
frameworks on a regular basis to define curricular content and instructional activities.  Frequently innovative 
methods are used to inform and provide feedback to help students meet or exceed academic standards as 
well as school-wide learning results (Roadrunner Way). 

Instructional approaches are used that require active involvement of the learner and help students develop 
an array of techniques to organize, access, and apply knowledge. 

Courses are redesigned and modified on an ongoing basis to ensure the students are receiving 
challenging, satisfying, and vigorous instruction. 

Technology and career technical education offer a variety of instructional support.  Students use technology 
to learn online, and are encouraged and given opportunities to apply their knowledge in class. 

 

C.1 - Curriculum 

Findings Supporting Evidence 

In the classroom, students are made aware of 
the standards and expected performance levels 
by teachers.  Most teachers write standards and 
objectives on boards daily for lessons, as well 
as refer to them orally.  Many teachers require 
students to annotate lessons with respective 
standards. 

Some teachers write focus questions on the 
board and discuss focus throughout instruction, 
which legitimizes posted objectives and 
standards. 

 Standards/Objectives listed on board in 
kid-friendly language 

 Oral Presentations 

 Referred to during Lessons 

 Listed on Materials (English Textbook 
Series.) 

 Reference to CST Questions 
Representing Standards 

 Agenda on board in most classes 

 Observations and Student Work 

 Credit Recovery Classes 
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C.1 - Curriculum 

Findings Supporting Evidence 

On critical assignments, many teachers require 
students to achieve minimum performance 
standards. 

Given that our student population is 
representative of diverse backgrounds and 
abilities, some teachers provide language 
translations and additional time on 
assignments. 

In Special Education, each class had 
differentiated instruction according to the 
students' disability.  Therefore, the teacher must 
adapt to the needs of the student and the class. 

Special Education teachers are responsible 
according to IDEA to complete students' IEPs 
by a designated date. 

 Differentiated Instruction 

 Special Education 

 Tutoring 

 Individuals with Disabilities Education Act 
(IDEA) 

Typically at the first class meeting, teachers 
review the course syllabus, outline, description 
illustrating expected performance levels and 
course content.  Administration keeps these 
syllabi on file. 

 Course Syllabus 

All students can pick up a grade check form on 
Wednesday mornings, have their teachers fill it 
out, and have their parents check it.   

The Aeries System is available for parents and 
students to monitor their grades and attendance 
at any time. 

 Weekly Progress Report 

 Aeries Teacher Portal 

 Aeries Parent Portal 

Some teachers bring real world content in to 
their curriculum to improve relevance for 
students by using film, plays, music, etc. 

 Film Reviews 

 Play Reviews 

 Music Reviews 
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C.1 - Curriculum 

Findings Supporting Evidence 

The Foreign Language Department provides 
students with different levels of Spanish.  
Spanish I, II, and III are designed to introduce 
students to the language and the culture. 
Students learn how to read, write, speak, and 
understand the language.  They learn grammar 
and vocabulary.  They also learn about culture, 
history, and the daily lives of Spanish speaking 
people.  Through this course, students are able 
to better manage the use of formal speech and 
writing in Spanish. 

 Foreign Language 

Many programs are offered that are open 
enrollment, such as Honors and AP courses.  
Counselors encourage students to take 
challenging classes and place them 
appropriately.  Class offerings are advertised in 
various ways from teachers recruiting for 
students in the AP classes to guidance 
counseling class visits. 

SST’s are completed to provide an intervention 
for struggling students to ensure that they are 
provided the structure and support (academic 
and emotional) needed at their level so that 
they may be successful and scaffold to higher 
levels of learning (all stakeholders can be 
involved in this process through referral and 
intervention). 

 AP Classes (English, History, Math, 
Science) 

 Honors Classes (English, History, Math, 
Science) 

 Four-Year Plan 9-12 

 Transcripts 

 School Calendar 

 Classroom Expectations Posted 

 ROP Courses 

 Pacing Guides 

 Computer Lab 

 CST Results 

 IEP Goals 

 A+ Recovery 

 
 
C.2 Instruction Criterion 

(b) To what extent do all teachers use a variety of strategies and resources, including technology and 
experiences beyond the textbook and the classroom, that actively engage students, emphasize 
higher order thinking skills, and help students succeed at higher levels? 
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In the more rigorous classes, students experience approaches that involve inquiry, formulating and solving 
problems, teamwork, reflecting on and communicating about their work through class presentations.  For 
instance, students in the Spanish class recite the alphabet in Spanish and read and write for presentations 
to activities in Government which encourage students to debate and prepare for upcoming elections. 

Students at RHS work individually, in pairs, and in small groups to produce and present authentic 
representations of their critical thinking and learning.  Teachers use a large variety of instructional 
strategies to engage, challenge, and effectively impact students. 

C.2 - Curriculum 

Findings Supporting Evidence 

Within the first five years of teaching, all 
teachers are required to complete a BTSA 
Induction Program to receive Clear Credential.  
Through this observation, teachers are given 
the opportunity to reflect with a BTSA support 
provider to help teachers identify areas of need 
improve their strategies and use of 
differentiated instruction to engage students 
through cooperative learning, think-pair-share, 
and additional SDAIE strategies and pedagogy. 
Participating Teachers are required to consider 
language learners, special populations, and 
technology in all lesson plans. 

 BTSA Program (Beginning  Teacher 
Support Program) 

Students do a variety of projects across the 
curriculum where they work together to create a 
standards-based project that integrates 
technology (research, PowerPoint, Internet, 
etc.). 

 Student/Group Presentations 

 Internet Research 

 

Teachers, coaches, and administrators 
regularly attend professional development 
conferences and training seminars. 

 Conferences and Trainings. 

There are a variety of opportunities for students 
to illustrate their creativity and understanding of 
academic concepts through various projects 
across the curriculum.  Other projects allow 
students to show mastery of the subject, 
concept, or skill through performance or 
presentation. 

 Art Show 

 Literature Projects 

 Band Competition 

 Current Events 

 Guest Speakers 
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C.2 - Curriculum 

Findings Supporting Evidence 

Student learning through engagement.  Project- based instruction 

 Science labs 

 Student generated PowerPoint 
presentations 

 Theatre presentations 

 Socratic seminars 

 Student-led discussions 

 Peer editing 

 College financial aid via -  FAFSA 
submissions through the Guidance Office 

 Computers are networked in Library 
Computer Lab 
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Strength and Growth Needs: 

Areas of Strength 

 Standards and Learning Objectives are posted in classrooms.  As a culture, the acceptance of this 
practice has grown profoundly compared to even a few years ago, helping our students to 
understand learning expectations.  The new Administration has established a strong base, and is 
helping to change the culture.  As this culture expands, it will be powerful.  There is a growing 
acceptance among staff of minimal performance standards (70%) on critical learning objectives 
with corresponding tutoring and re-teaching, which is fully supported by Administration. 

 RHS has implemented three instructional strategies school-wide, which are: 

 - Common Heading  

 - Warm-Up (Question, quiz or activity which begins when bell rings) 

 - Daily Agenda written on board 

Most staff use these strategies daily to begin class.  The purpose of these strategies is aimed at 
increasing student engagement and understanding of standards and objectives in kid-friendly 
language. 

 Various bits of technology have been purchased that are showing great promise for student 
interaction, immediate feedback, and enhanced instruction, such as a new computer program in 
Library Computer Lab that allows teachers to monitor all students, at the same time, as well as 
collect and send files from the teacher work station. 

 Students have access to a selection of courses from Honors and Advanced Placement (AP) 
classes providing enhanced academic rigor as well as a variety of ROP classes.  This selection of 
classes helps to offer a diverse range of critical thinking and rigor for students. 

 New teachers have the ability to attend a variety of training from BTSA. 

 Mathletes – mathematic competitions. RHS is proud of its Mathletes! 

 A-G Course Listings. 

 

Areas of Growth 

 While staff training is a necessary component to enhance teachers' levels of comfort, 
implementation of training due to budget constraints remains a struggle. 

 While the school has developed intervention programs to support students and enhance 
instruction, training and implementation of these programs needs to be the next step for the 
success of our students; such as the use of Illuminate to inform instruction. 
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 Increase differentiation strategies used in all classes. 

 Design programs and activities aimed at increasing student buy-in for all high stakes testing. 

 Increase collaboration among departments by creating "release" time into next year's schedule to 
support collaboration among teachers to work together on developing common assessments as 
well as the development of strategies aimed at increasing student achievement on high stakes 
testing. 
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Focus Group D 

Standards-Based Student Learning:  Assessment and Accountability 

 

 

Focus Group D Leader 
 

Terri Gutierrez 
Math Teacher, WASC Leadership 

 
 
 

Focus Group Members 
 

Lisa Johnson 
Foreign Language Teacher 

 
Dari Mahaffey 

Special Day Class Teacher 
 

Sharon Kemble 
English Teacher, APPLE Society Advisor, Department Head 

 
Stan Lyons 

Physical Education Teacher, Coach 
 

Stacy Potter 
Social Science Teacher 

 
Rhonda Deal 

Mathematics Teacher 
 

Veronica Karr 
English Teacher 

 
Dennis To 

Assistant Principal 
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D.1 and D.2 Assessment and Accountability Criterion 

(a) To what extend does the school use a professionally acceptable assessment process to collect, 
disaggregate, analyze, and report student performance data to the parents and other shareholders 
of the community? 

RHS regards assessment as a manner in which feedback information can be articulated.  RHS regards 
assessments as integral, but struggles with providing a variety of assessments to attain feedback 
information. 

(b) To what extent do teachers employ a variety of assessment strategies to evaluate student 
learning? 

RHS does have a procedure in place that can focus on systematic improvement in student performance 
through a program called Illuminate.  This program has many wonderful tools, but RHS staff needs to 
participate in rigorous training in order to improve teacher understanding of the tool in a more seamless 
fashion.  Many teachers make efforts to use assessment data to inform instruction in order to enhance 
student learning. 

(c) To what extent do students and teachers use these findings to modify the teaching/learning 
process for the enhancement of the educational progress of every student? 

Teachers incorporate assessment tasks into instruction in order to stimulate thinking and learning, including 
students' ability to analyze, organize, plan, interpret, explain, synthesize, evaluate and communicate 
important experiences or ideas. 

D.1 and D.2 - Criteria 

Findings Supporting Evidence 

Student data is shared with parents through 
parent AERIES, which allows parents to check 
their student's grades and homework and class 
assignments.  Weekly Progress Reports/Grade 
Checks are available each Wednesday to 
inform parents of grades lower than a C.  Tele-
Parent calls are made to inform parents when 
those reports have been sent home.  Tele-
Parent calls are also made to inform parents of 
any new performance data that comes out as 
well as general information and assignments. 

Get Focused-Stay Focused is a program aimed 
at increasing student motivation specifically for 
seniors. 

 Counselor Visits 

 WorkAbility 

 Tele-Parent 

 AERIES 

 Grade Postings 

 CAHSEE Results 

 CAHSEE Preparation 

 Get Focused-Stay Focused (slated to 
begin in fall of 2013) 
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D.1 and D.2 - Criteria 

Findings Supporting Evidence 

Benchmark Assessments are also used by our 
school in all subjects to determine if the 
students have reached proficiency for that 
quarter. 

The CST’s, CAHSEE, and AP tests are other 
tests that are given to collect data about student 
performance.  This data is available to teaches 
and other shareholders.  Some forums for 
sharing information with parents and other 
shareholders are the Open House, 9th Grade 
Parent/Student Orientations, and School Site 
Council Meetings.   

Other opportunities to collect and analyze 
information about student performance are 
during Student Study Team meetings (SST’s) 
and IEPs.  In addition, counselors meet with 
students individually approximately once during 
the year to discuss their progress, analyze test 
results and grades, transcript evaluations, and 
to discuss college goals based on their 
performance data.  Based on student credit, 
should the need arise, we offer students credit 
retrieval through A+ Recovery. 

The Physical Fitness Test in PE is used and 
can determine the level of fitness a student is at 
and where the teachers can work to strengthen 
students. 

Some RHS core classes utilize assessments 
that can be scanned into Illuminate.  This 
program gives teachers and administrators the 
ability to review and analyze students' strengths 
and weaknesses.  Teachers are able to create 
exam and answer keys that can be shared 
throughout the respective departments.  A 
variety of charts and graphs can be utilized by 
the instructor in order to evaluate and monitor 
student progress. 

 Administration Meeting Agendas and 
Minutes 

 IEP Meeting Agendas and Minutes 

 CST (California State Testing) 

 Tutoring 

 CAHSEE Preparation 

 Freshmen Welcome Event 

 Saturday Attendance Recovery 

 Parent AERIES 

 Academic Warnings (both written and 
oral) 

 Open House/Back To School Night 

 9th Grade Parent/Student Orientation 

 CSTs/CAHSEE/CAPA 

 Progress Reports 

 School Site Council Meetings 

 Progress Checks with Counselors 

 Tutoring 

 Counselor Class Presentations 

 CELDT Test 

 Common Assessments (Benchmark) 

 AP/Honors Classes 

 Transcript Evaluations 

 Computer Lab (Class and Library Lab) 

 Physical Fitness Test 

 Oral Presentations 
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D.1 and D.2 - Criteria 

Findings Supporting Evidence 

Social Studies AP classes use DBQ (Document 
Based Questions) style essays to assess 
student learning.  Students are put into certain 
classes to promote student achievement.  While 
we try to address the needs of certain 
subgroups of our population, we are still 
developing programs to deal with the situation. 

At RHS, we want our students to take the most 
rigorous courses possible within their skill level.  
Students who earn A's or B's and are proficient 
on CSTs are encouraged to take Honors 
English or Honors Biology classes.  We do not 
deny any student Honors English and/or Honors 
Biology. 

The CELDT test determines the level for EL 
students. 

 AP Test Preparation 

 Teacher 
recommendations/encouragement for 
AP classes 

 District representative provides CELDT 
testing for EL students 

 
 
D.3 and D.4. Assessment and Accountability Criterion: 

(a) To what extent does the school, with the support of the District and community, have an 
assessment and monitoring system to determine student progress toward achievement of the 
academic standards and the expected school-wide learning results? 

At RHS grade-level, departments establish expected levels of student accomplishment by referring to 
California State Standards which are articulated through pacing guides and weekly lesson plans.  The 
school assesses its progress in meeting academic and career technical education standards and the 
ESLRs (Roadrunner Way) through examination of a wide variety of indicators such as student learning 
outcomes, student performance on assessments, and performance in course through participation. 

(b) To what extent does the assessment of student achievement, in relation to the academic standards 
and the expected school-wide learning results, drive the school's program, its regular evaluation, 
improvement, and usage of resources? 

 
At RHS, other indicators of student success are identified and reviewed such as attendance, CST, and 
CAHSEE results.  The school provides timely and appropriate reports of its assessment and planning 
efforts to all its various shareholder groups and parents.  The School Accountability Report (SARC) can be 
found on the District website. 

RHS realizes that it needs to develop professional development opportunities to increase awareness and 
ability in using data to drive changes to better serve the learning needs of all students.  
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D.3 and D.4 - Criteria 

Findings Supporting Evidence 

Most teachers look at data as a department 
during benchmark tests, and CST results.   

The District looks at CST data and benchmark 
tests.   

ASB students give presentations to the Board 
and District staff about what is taking place on 
our campus.   

Parents have access to AERIES to see student 
progress.  This system allows parents to see 
their students' progress in classes that have 
teachers who use them.   

Grade checks are sent home to parents to help 
them monitor student progress.  Tele-Parent 
calls allow the parents to know what is taking 
place on campus.   

Students receive grade reports per quarter to 
see their progress.  Honor roll assemblies allow 
students to get recognition for their 
achievements. 

 Board Meetings 

 Newsletters 

 School Rules 

 Tele-Parent Phone Calls 

 Marquee 

 E-Mail 

 Daily Bulletin 

 District Website 

 Grade Checks 

 Graduation 

 Award Ceremonies 

 Display Student Art Work 

Increasing parent involvement and finding more 
ways to get a diverse population involved in 
feedback continues to be a struggle.  
Communication to all stakeholders needs to be 
improved.  Much of our student involvement in 
school decisions comes from ASB students.  
However, ASB students are not a true 
representation of our student population.  Some 
parents don't always get the grade checks 
because they are sent home with students.   

The district realizes that some parents don't use 
AERIES to monitor student achievement due to 
the lack internet service or computer 
knowledge; and in an effort to combat this issue 
parents are encouraged to visit the new Parent 
Center. 

 Drama Performance 

 Concerts 

 Band/Choir 

 Grades are posted in classrooms on 
Wednesdays in an effort to help students 
track progress 

 Parent Center – new program created to 
enhance parent training and encourage 
parent and community relationships. 
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Category D:  Standards-Based Student Learning:  Assessment and Accountability 

Areas of Strength 

 RHS places quite a bit of emphasis on CAHSEE preparation and therefore we are seeing an 
increase in the number of students who pass this high stakes test. 

 Tele-Parent calls have improved communication to the parents by providing them with information 
about the school that they may have not received otherwise. 

 Benchmark tests have increased collaboration among teachers. 

 A large percentage of our students enroll in AP classes due to an open-door policy; however, 
success on the test is moderate. 

 Many departments have created common assessments. 

 Several subject-specific, department-wide, year-end finals have been created. 

 High graduation rate 

 District financing of Illuminate to collect data. 

 

Areas of Growth 

 The API is lower than we would like, and we are employing instructional strategies to address this 
need.  However, for lasting change to happen, we need deep implementation across disciplines to 
help all student subgroups become academically successful. During the FOL process many groups 
identified the need for “release” time to aid in the implementation of collaboration and training. 

 Discipline is another struggle as it is not consistent enough to change behavior which impacts 
student achievement. RHS teachers and staff would like to hire a Dean of Students to help address 
this problem as funds become available. 

 Increasing parent involvement is a persistent challenge; again, this has been identified in the new 
Action Plan. 

 Even though we have common assessments in some departments and benchmark test, not all 
teachers take the information to effectively re-teach the subject or improve on teaching methods. In 
order to address this deficiency RHS needs additional training with the use of Illuminate in terms of 
using collected data to inform instruction. 

 Increase professional development opportunities such as diversification and teaching strategies 
that are aimed at enhancing student learning and improving student performance. 
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Focus Group E 

School Culture and Support for Student Personal and Academic Growth 

 

 

Focus Group E Leader 
 

Andrea Jones 
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Terry Johnson 

AFJROTC Teacher 
 

Wayne Taylor 
AFJROTC Teacher 

 
Vince Lipari 

Social Studies Teacher 
 

Johnny Johnson 
Social Studies Teacher, Coach 

 
Michele Hazard 

Physical Education Teacher, Coach 
 

John Ferrandini 
Band Director/Teacher 
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E.1  School Culture and Student Support Criterion 

The current leadership at RHS believes that parent involvement in the student's education is critical, and it 
works to ensure that this philosophy is followed by all stakeholders.  RHS is fortunate to live in a small 
community that network together in times of need.  The new Principal, for the first time in RHS history, 
extended an invitation to parents to begin a PTSA on RHS's campus.  The PTSA has sponsored 
community events such as having a free movie night in the gym, and it has lent much support to ASB 
activities such as having parents work in the snack bar during sports events.  RHS has struggled to 
regularly incorporate parents into meetings and thus the PTSA is beginning to help bridge that gap. 

Tele-Parent - RHS uses Tele-Parent, a computer-generated voice, to call and inform parents about 
upcoming events, attendance issues such as absences, and monthly activities.  The teachers are able to 
select from a series of messages within the Tele-Parent computer program and inform parents on issues 
ranging from notifications for assignments to tutoring and detention information.  RHS effectively utilizes 
technology in this manner to communicate with all stake holders.  RHS's District website is updated 
regularly with announcements of upcoming events. 

Aeries - It is a District-wide program that gives parents and students access to their grades on a daily basis.  
Teachers post and update grades regularly.  Concern about grades can be e-mailed to the teacher via this 
web tool as well. 

Freshman Welcome - RHS hosts a Freshman Welcome event the week before school starts.  This event is 
well-attended and has proved to ease tension and make the transition into high school much smoother. 

Grade Check - RHS recognizes that not all families in the community have access to the internet, thus, 
RHS supply weekly grade checks on Wednesdays.  All teachers post current grades in their rooms on 
Wednesdays in an effort to keep all students informed of their progress. 

Progress Reports - Parents are contacted when their student is in danger of failing through progress 
reports.  Progress Reports are mailed home halfway through each grading period for students receiving a D 
or F grade. 

Home Hospital - The Home Hospital is a program for students who are suffering from a medically 
documented disability that interferes with coming to school on a regular basis.  A doctor's signature is 
required in addition to the parent signature.  A list of teachers to contact when the situation arises is 
maintained at the District Office. 

District School Psychologist - The school psychologist is a critical component of RHS's Special Education 
Program.  The school psychologist is responsible for testing students with special needs. SKUSD currently 
employs two District School Psychologist and One District Intern. 

Speech Pathologist - The speech pathologist meets with students who have been referred by stakeholders 
such as parents and staff, and who provides services when needed. 

Local Scholarships - Each year seniors are encouraged to apply for the Betsy Ross Scholarship.  The 
teacher who runs CSF usually coordinates this program, and school staff donates funds each year to honor 
a senior who demonstrates leadership in class as well as who are civic-minded. 
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PTSA - The PTSA partners with RHS's ASB to provide community events and help support RHS through 
fundraisers and activities that foster an engaged and safe campus. 

RHS Campus - RHS is a safe, clean, and orderly campus that does a highly effective job in nurturing 
student learning, from the condition of the physical campus to the safety procedures in place during the 
school day.  RHS has a comfortable and enriching academic learning environment that promotes trust, 
pride and professionalism.  Despite the reduction in custodial staff due to State and District budget cuts, 
RHS stakeholders are somewhat effective in contributing to the physical well-being of the school. 

RHS is completely compliant with the Americans With Disabilities Act as well as the Williams Act.  The 
gates to the school are locked once school begins, and they are not opened until the end of the day.  
Students wishing to leave campus must have an Off-Campus Pass in order to leave.  Access to visitors is 
restricted to the front door of the school where office staff is always available.  Visitors must sign in and out.  
School security is visible everyday throughout the campus. 

AARC - Students are encouraged to attend school on a regular basis to ensure access to information being 
taught which allows for a well-rounded high school experience.  RHS participates in an attendance 
recovery program called AARC.  AARC is run on a Saturday for four hours once a month.  When a student 
is absent, a letter is generated and sent home inviting the student to attend Saturday School.  This is not 
meant to be punitive, rather it's an opportunity to make up missing work or simply receive extra help.  
During this time the students are placed into classrooms with a teacher who provides educational 
opportunities for about two hours.  The students are then taken to the cafeteria for a snack.  Afterwards, the 
students participate in recreational activities for about an hour. 

Course Selection - RHS has high expectations for its students, and this continual focus on improvement 
shapes and defines the school culture.  RHS assists students in making appropriate course choices.  
RHS's course selection process begins in March and April in an effort to ensure all students are given 
proper placement.  Emphasis is placed on making students and parents aware of course expectations, 
especially in regard to Honors and AP courses.  In addition, students are asked to make a commitment to 
Honors and AP class for a full year.  In rare cases where a student is clearly misplaced, a schedule change 
can be made. 
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(a) To what extent does the school leadership employ a wide range of strategies to encourage 
parental and community involvement, especially with the teaching/learning process? 

 

E.1 - Criteria 

Findings Supporting Evidence 

RHS communicates with parents and the 
community via a myriad of methods in order to 
promote student learning and success.  
Through these various methods, parents are 
able to monitor their student's progress and 
communicate with teachers to provide the 
proper interventions.  The District website is 
kept up to date so parents can access their 
student's grades and attendance. 

 Web Pages 

 E-Mail 

 Tele-Parent 

 Mailings 

 Report Cards 

 Weekly Progress Reports 

 Grade Check 

 Daily Attendance 

Every teacher/staff member has an e-mail 
address that parents can use to communicate 
with about their student.   

Students have the opportunity to request 
weekly progress reports from teachers and take 
them home to be reviewed and signed by 
parents.   

Tele-Parent calls by the Principal inform parents 
of activities and special events that may be 
coming up (i.e., testing, minimum days, etc.)  In 
this manner, parents have the opportunity to be 
aware of an involved with their student's 
academic success. 

 Email 

 Grade Checks on Wednesdays 

 Principal Informational Tele-Parent Calls  

 

(b) To what extent is the school a safe, clean, and orderly place that nurtures learning? 

(c) To what extent is the culture of the school characterized by trust, professionalism, high 
expectations for all students, and a focus on continuous school improvement? 
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E.2 - School Culture & Student Support 

Findings Supporting Evidence 

RHS provides a safe, clean, and orderly 
environment, which nurtures student learning 
through a variety of programs, policies and 
procedures. RHS has made a conscious effort 
to increase the visibility of all campus security 
making students aware that they will be held 
accountable for their actions and behavior.  This 
allows teachers to maximize bell to bell 
instruction and make full use of instructional 
time.  During class time, security is constantly 
roving throughout the campus to make sure all 
students are in class.  We also ensure students 
are aware of the tardy and attendance policies 
throughout the year by providing consistent 
discipline and enforcing lunch detention for all 
tardies. 

Tardy sweeps are conducted occasionally; an 
announcement is made over the loud speakers 
stating “a tardy sweep is being conducted”.  
When the second bell rings, teachers are 
instructed to lock their doors.  All students not in 
class by the second bell report to the courtyard 
and receive a lunch detention for the following 
day.  This program has proved to be very 
effective and limiting class tardies. 

 

 Visible Security 

 Athletics Program 

 Classroom Modernization 

 Office Modernization 

 Painting School Buildings 

 New Construction 

 Evacuation Plan/Drills 

 Mandatory Locking Classroom Doors 

 Recycling 

 Tardy Sweep – conducted during 
passing periods 

 Roving Security 

We are providing students with several options 
for extracurricular and after-school activities.  
Our Athletics Program involves many students 
in a wide range of sports and other activities. 

RHS has fire drills with designated emergency 
evacuation routes for all people on campus in 
case of a real disaster or emergency.   

The District is undergoing modernization 
through a hardship grant.  The modernization 
program is slated to begin in 2016 for RHS and 
will be complete in 2018. 

 Consistent Discipline Procedures 

 Emergency Preparedness Plan 
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E.2 - School Culture & Student Support 

Findings Supporting Evidence 

This environment addresses all students and 
focuses on continuous school improvement by 
building trust, demonstrating professionalism, 
and maintaining high expectations between and 
among teachers, students, staff, parents, and 
administrators. 

The Staff Handbook is in the process of review 
and will be completed by December 2012; 
which will be disseminated via email. 

RHS Administration needs to develop release 
time for teacher collaboration. 

 BTSA Mentoring Program for beginning 
teachers 

 Counseling services 

 Tutoring schedule 

 Being Consistent in School Policies and 
Procedures 

 Respect for Students, Staff, and Parents 

 Communication with Students, Staff, and 
Parents 

 High Expectations which lead to a high 
graduation rate 

 ASB activities 

 Perfect Attendance Awards 

 Implementation of California State 
Standards and Framework Standards 

 Incentives and Recognition for 
Achievement and Improvement 

 
 
E.3 and E.4 - School Culture and Student Support Criterion: 

(a) To what extent do all students receive appropriate support along with an individualized learning 
plan to help ensure academic success? 

 
(b) To what extent do students have access to a system of personal support services, activities and 

opportunities at the school and within the community? 
 
RHS is effective in providing a support system that helps ensure that students receive appropriate and 
individualized learning plans to help ensure academic success.  Students receive a personalized review at 
least once per year.  A guidance counselor and a Cal-SOAP representative provide these valuable 
services. 

Teachers are both proactive and responsive in their communication with parents regarding students' IEPs.  
Parents have access to student grades online through Aeries.  Teachers are flexible in their availability in 
meeting with parents as needed to resolve individual issues or to answer questions surrounding the 
students' academic success.  Student participation in these meetings is strongly encouraged. 
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The professionalism and dedication of the teaching staff is shown by their commitment to making 
curriculum both interesting and rigorous.  However, through this process RHS has identified a need to 
provide release time for collaboration, review of pacing guides, exploring best practice and data analysis to 
assist in modification of curriculum and instruction.  It was determined through focus group discussions that 
collaboration times would help teachers identify problem areas and develop strategies to consistently 
support student achievement.  Staff development opportunities designed to demonstrate how to use data to 
identify areas of concern and pinpoint the needs of students are areas of growth that RHS needs to focus 
on. 

 

E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

The staff of RHS makes every effort to assess 
student needs and refer to the appropriate 
service provider.  For English Language 
Learners, we provide ELL English Class and 
testing to ensure proper placement.  We also 
have an A+ Recovery Program for credit 
recovery. 

The District provides a District Nurse for 
students with health issues or medical 
emergencies. 

SKUSD has a partnership with a Canine 
Enforcement Program which provides random 
screening for drugs through various walk-
throughs. 

 ELL English Class 

 A+ Recovery Program 

 District Nurse 

 Canine Enforcement Program 

At RHS, all stakeholders ensure that students 
who struggle in academic areas are provided 
with appropriate support services such as 
tutoring or referral services when needed.  

During the FOL process the staff have 
suggested that we offer CAHSEE math and 
English support classes for students who have 
not passed the CAHSEE by their junior or 
senior year in-lieu of an elective. 

 CAHSEE math and English preparation 
with prospective courses 

 Tutoring schedule 

 District Psychologist 

Counselors and other school staff are able to 
provide information on low-cost/no-cost 
insurance, and our Free and Reduced Lunch 
Program provides meals for a large percentage 
of our student population. 

 Student Success Team (SST) 

 Low-Cost/No-Cost Insurance referral 

 Free and Reduced Lunch Program 

 



92 
 

 
Many of our students participate in extracurricular activities through a variety of options on our campus.  
Students have access to a variety of clubs and support systems such as the tutoring schedule for all 
disciplines which run Monday through Thursdays after school.  The club meetings are mainly scheduled 
after school.  The club meetings are mainly scheduled during lunch time, but some meet after school. 

Students are encouraged to become involved by joining clubs and/or athletics to have a connection to the 
school and a support system.  Students advertise their clubs' activities through the Daily Bulletin. 

ASB and ASB Advisor do a multitude of activities and services for the students at RHS.  This group of 
student leaders creates opportunities for students to get involved and promote school spirit.  The ASB is 
also in charge of pep rallies which promote school spirit and highlight athletic events and school programs 
such as the Drum Line and Cheerleaders. 

The Guidance Center sponsors a Career Fair annually.  This event takes place in the fall and, time 
permitting, again in the spring.  A variety of college representatives, local businesses and the military visit 
with students on our campus, in an effort to spread awareness and information about different programs 
available and the requirements to enter each program. 

An all-volunteer and free tutoring program is available in all subjects to all students.  The tutoring is offered 
after school.  Tutoring scheduling is posted in all classrooms, front office and in the Guidance Center. 

 

E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

Teachers, counselors, administrators, and other 
school personnel work together, as well as with 
students and parents, to provide ample 
opportunities and options for success in schools 
leading to graduation and preparation for the 
future.  RHS is constantly looking for ways to 
provide opportunities for students to master the 
necessary skills to be successful in school and 
in life. 

 Annual/Triennial IEPs 

 Meetings with Counselors for all students 
throughout the year 

 A+ Recovery (Credit Recovery) 

 College/Career Center 

 CELDT Testing for ELL Students 
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E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

Time to collaborate and strategically plan how 
to develop students' weaknesses and help them 
succeed has been identified in our Action Plan. 

 Collaboration “release” time is needed 

The school prides itself in offering various 
classes and programs to meet the needs of its 
diverse population.  For the higher level 
academic students, we offer the California 
Scholarship Federation, which provides many 
opportunities for our college bound students.  
We also have a wide variety of Advance 
Placement and Honors Classes.  Our English 
Learner students are given the support they 
need in their English classes, and our teachers 
are CLAD certified.  All levels of students' needs 
are addressed though our Special Education 
classes and we also offer Mathletes for those 
who excel in mathematics.  

 CSF 

 AP/Honors Classes 

 Special Education Classes for all levels 

 CLAD Certified Teachers 

 Mathletes 

 

 

(a) To what extent do the school leadership and staff ensure that the support services and related 
activities have a direct relationship to student involvement in learning? 

The school leadership and staff ensure that the support services and related activities have direct 
involvement to student learning by actively recruiting students to become part of the decision-making 
processes through ASB leadership classes, School Site Council, and a student focus group.  The Guidance 
Center and Assistant Principal is often the conduit for plugging students into needed programs.  SST 
meetings are another venue to discuss issues about a specific student's learning or behavior support 
needed to help them become successful. 
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E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

All students are provided with a curriculum that 
meets their individualized needs. 

Counseling Introduction 

The Guidance Center:  (1) adjust individual 
schedules; (2) attend staff meetings; (3) 
balance courses; (4) calendars year's events; 
(5) compare individual class schedules with 
transcripts; and (6) registers new students. 

The Guidance Center is open from 7:00 a.m. 
until 3:30 p.m. Monday through Friday. 

Freshman class presentations were provided to 
freshmen during their guidance classroom visit 
facilitated through the social science classes.   
All freshmen have completed an academic 
Four-Year Plan.  The Four-Year Plans are on 
file in the Counseling Office.  

Sophomore class presentations were provided 
to all sophomores during guidance classroom 
visit, covering topics such as high school 
graduation requirements and college entrance 
requirements. PSAT and ASVAB testing 
information given. 

Junior class presentations were provided to all 
juniors during guidance classroom visit, 
covering topics such as high school graduation 
requirements, and college entrance 
requirements as well as PSAT, SAT and 
ASVAB testing dates and FASA application 
procedures. 

 Tutoring 

 Heterogeneous Classes (ethnically, 
gender-wise) 

 Moderate/Severe/ED students offered 
20-day extended school year program 

 Accessibility for AP/Honors for all 
students 

 Guidance Center 

 Crisis Counseling 

 Design Guidance Information 

 Individual Counseling with District School 
Psychologist when necessary 

 College Applications 

 PSAT 

 SAT 

 ASVAB – aptitude test 

 Senior Graduation Checks 

 Student Success Team 

 Academic Warning and Student 
Consultations through guidance office 

 On-going AP Test preparation  

 

 
 
The approach to guidance and counseling is school-wide, focusing on students' personal, career, and 
academic interest and goals. 
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E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

Senior class presentations were provided to 
seniors during guidance classroom visits 
through the social science classes.  Post-high 
school information, college entrance 
requirements, high school graduation 
requirements, and other programs were 
reviewed.   

The Career Center showed a notable increase 
in visits from seniors visiting the Cal-Soap 
representative. Cal-Soap representative 
provides help, guidance and information about 
scholarships, financial aid and FAFSA. 

GPA Verification Forms were electronically 
submitted for CAL-GRANT. 

 

 Four-Year Plan 

 Financial Aid Information 

 Scholarship Information 

 FAFSA Forms 

 Parent/Family Consult 

 
  



96 
 

Enrollment in all classes reflects the diversity of all students.  Teachers know their students well enough as 
individuals to personalize instruction.  They use a wide variety of strategies and approaches that ensure all 
students have opportunities to be academically challenged and succeed in meeting all academic and 
career technical education standards.  Various forms of technology help to provide access to the curriculum 
and support for all students.  Additional support services are needed, such as additional computers, which 
could be used to offer a Read 180 reading comprehension course, as well as an Algebra assessment given 
to the incoming freshmen aimed at identifying the students Algebra readiness for proper placement in math 
classes. 
 
 

E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

All seniors received information on college and 
other post-secondary opportunities as well as 
Financial Aid and scholarships through the Cal-
Soap program. 

All RHS staff received information disseminated 
via e-mail regarding graduation requirements, 
testing and other programs throughout the 
school. 

Class Presentations were designed to provide 
students with guidance lessons and academic 
planning. 

Students visit the Guidance Office once per 
year; more if needed, to develop and monitor 
college entrance requirements and career 
information. 

 Cal-Soap Representative 

 Email 

 Guidance Counselor class visits 

 Guidance office sends out passes for 
students in order to facilitate a one-on-
one conversation pertaining to four year 
plan. 

 Students may request an appointment 
with guidance counselor when needed 

 Teachers may request an appointment 
for a student when necessary 

Teachers from different departments work 
together to develop curricula that meet students' 
academic needs. 

 Department Collaboration 

 Thematic Units 

 Linking "Real World" Skills to Curriculum 
through Career fair as well as Class 
visits by colleges and professionals 
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RHS provides opportunities for students and 
parents to be aware of their academic progress 
through a range of programs including the 
internet, Tele-Parent calls, personal phone calls 
and written notices. 

 

 Academic Warnings 

 Weekly Grade Checks 

 Daily Attendance 

 Aeries Online Program 

 Counseling Department Academic Status 
Reviews 

 Graduation Checks for Seniors 

 

E.3 and E.4 - School Culture & Student Support 

Findings Supporting Evidence 

RHS is proactive in meeting the needs of 
students, both academically and socially, 
through various programs and campus 
activities. 

 Clubs 

 Sports 
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Category E:  School Culture and Support for Student personal and Academic Growth 

Area of Strength: 

 Improved communication via Internet, phone, and other methods 

 AP/Honors courses for all grade levels 

 Support services for students such as IEP’s, counseling, guidance center, tutoring 

 CAHSEE Preparation through the English and Math classes 

Areas of Growth: 

 Raise student awareness of available programs and resources 

 Increase student appreciation for cultural diversity 

 CST Preparation 
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CHAPTER 5 - ACTION PLAN FOR 2011-2018 
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CHAPTER 5 - ACTION PLAN for 2011-2018 

Goal 1  

Decrease the percentage of underperforming students in core classes by 8% for the next six years with an 
annual review. 

Link to Roadrunner Way (ESLR): 1a – actively listen to instruction, discussion, and information.                 
2b – identify and assess problems and find solutions using high order thinking skills. 

  
 
Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding 
Source/ 
Resources 

Means To 
Assess 
Improvement 

Methods 
To 
Report 

1. Increase student 
engagement 
through motivation 
related task. 

Continued and 
ongoing. 
 
“350 Club” slated 
to begin in the 
spring of 2013 
 
Seek board 
approval to place 
CST scores  on 
student transcript 
beginning fall of 
2013 

Principal 
Teachers 
Office Staff 

District, Funding 
Site Funds 
PTSA 
ASB 

Display personal 
best scores for 
subject-related 
assessments in 
the classroom. 
 
"350 Club" will 
sponsor activities 
for students who 
achieve a score 
of 350 or better 
on the CSTs. 
 
Reward 10th 
Grade students 
who pass the 
CHASEE on the 
first attempt. 

Teacher will 
display student 
names in 
classroom when 
they achieve a 
personal best 
score. 
 
CST scores on 
transcript by fall 
of 2013. 
 
Gift certificate for 
a score of 350 or 
better on the 
CST. 

2. Sequencing of all 
courses. 

Continued and 
ongoing. 

Principal 
Ms. Via 
(Career Guidance 
and Cal-Soap 
Representative) 

A-G 
Requirements 

Class 
presentations 
and one-on-one 
conversations 
with the Cal-Soap 
representative to 
discuss the U.S. 
and State college 
requirements for 
admission to 
higher learning 
institutions. 

Placement test, 
teacher 
recommendations 
and report cards. 
 
A+ Recovery 
(credit retrieval) 
for students 
lacking adequate 
credit to graduate 
on time. 

3. Use of pacing 
calendars to plan 
instruction and 
assist student 
mastery. 

Continued and 
ongoing. 

Teachers 
Department Head 

Pacing guide 
templates and 
strategies 
offered through 
Department 
meetings 

At Department 
meeting each 
discipline will 
discuss curricular 
pacing in an 
effort to 
accommodate 
time for re-teach 
and research 
related projects. 

Pacing calendars 
will be given to 
principal by the 
end of each 
school year. 
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Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding 
Source/ 
Resources 

Means To 
Assess 
Improvement 

Methods 
To 
Report 

4. Increase 
vocabulary 
acquisition in all 
subject areas. 

Continued and 
Ongoing in some 
classes 
 
Begin in the fall 
of 2013 in rest of 
classes 

Teachers Textbook 
Supplemental 
Materials. 
 
Marzano's 
Academic 
Vocabulary 
Web Page. 

Department 
meeting strategy 
discussions.  
Vocabulary rich 
environment with 
terms and 
pictures 
displayed in 
classrooms. 

Lesson Plans 
highlighting 
vocabulary 
activities which 
are e-mailed to 
principal on a 
weekly basis. 

5. Improve the use of 
test taking 
strategies. 

Pending funding 
will begin in the 
fall of 2013; 
professional 
development 
twice per year 
 
Continued and 
ongoing 
CAHSEE support 
within the core 
classes. 

District 
Principal 
Teachers 

Professional 
development. 
 
Supplemental 
Materials (such 
as CHASEE 
preparation and 
CST test 
release 
questions). 
 
Illuminate-
generated test. 

Research-based 
strategies will be 
acquired and 
implemented into 
lesson. 
 
Department Head 
will provide 
examples of 
implementation of 
learned 
strategies. 
 
Use CST and 
CHASEE release 
questions. 

Lesson Plans are 
e-mailed to 
principal on a 
weekly basis. 
 
Department 
meetings will be 
used as a forum 
to discuss the 
strategies that 
are and are not 
working 
successfully in 
terms of test-
taking readiness. 

6. Provide tutoring September,2012. 
 
Continued and 
ongoing. 

Teachers Professional 
Development. 
 
Supplemental 
Materials (such 
as CHASEE 
preparation and 
CST test 
release 
questions). 
 
Illuminate 
generated test. 

Research-based 
strategies will be 
acquired and 
implemented into 
lesson. 
 
Department Head 
will provide 
examples of 
implementation of 
learned 
strategies. 
 
Use CST and 
CAHSEE release 
questions. 

Calendar of the 
tutoring schedule 
is displayed in all 
classrooms. 
 
As evidenced by 
an increase in 
class participation 
through verbal 
questioning and 
an increase in 
homework score 
for those 
students 
attending 
tutoring. 

7. 
 
 
 

Student 
Intervention Teams 
(SST) 

Continued and 
ongoing. 

Administrator, 
Guidance 
Counselor 
Teachers 

Site Funds Team develops a 
plan of action 
based on the 
students' needs. 

 Teachers and 
administrators. 

8. Parent Center Volunteers 
trained in the 
summer of 2012 

District Office and 
Parent 
Volunteers 

District Office Volunteers offer 
one on one 
training for 
parents, 
Written Resource 
materials, 

Superintendent 
and Advisory 
committee 
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Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding 
Source/ 
Resources 

Means To 
Assess 
Improvement 

Methods 
To 
Report 

community  
outreach, provide 
board meeting 
information and 
workshops for 
parents 

9. Update/adjust 
pacing calendars 

Spring of 2013 
and annually 
thereafter 

Department 
Chair, teachers 

“release” time Adjust pacing 
calendar to adjust 
for “re-teach” 
when necessary 

Department Chair 
will turn in 
adjusted pacing 
calendars to 
Principal the last 
month of school 

10. Use Math 
assessment to 
assess the math 
level of incoming 
freshmen 

Spring of 2013 
and annually 
thereafter 

Site principals at 
RHS and Tropico 
Middle School. 
Math teachers at 
Tropico 
administer, Math 
teachers at RHS 
grade 

Site Principals 
plan appropriate 
time for math 
placement test, 
Tropico math 
teacher give 
test during math 
class. 

Use the 
placement test to 
ensure proper 
placement in 
math classes in 
the 9th grade 

Site Principals 

11. Discuss the 
creation of 
Professional 
Learning 
Communities (PLC) 

Bring idea to all 
departments in 
December 2012 

Principal, 
Department Head 

Site principal 
discussed the 
development of 
PLC’s during a 
department 
chair meeting in 
December 2012 

Department 
chairs will bring 
the idea to 
department 
meetings 

Site principals will 
discuss PLC 
development; 
possible for the 
2013-2014 
school year 
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All teachers have examined the CST scores during staff meetings as a whole group in an effort to articulate  
first the problem, and then brain storm the manner in which we will address this deficiency. As RHS staff 
members have navigated and discussed the data pertaining to student achievement and the changes 
needed to make in order to raise the test scores it was a natural correlation to link the high number of D’s 
and F’s in both the 9th and 10th grade level to the low test scores.  Through much debate and sometimes 
heated discussions the following action plan items were agreed upon. Due mostly to budgetry constraints, 
efforts at upgrading existing  

Goal 2  

Increase the percentage of students scoring at proficient or advanced in core classes on the CST by 8% 
per year for the next six years. Decrease the number of students with a grade of D or F in all classes by 5% 
per year for the next six years. 

Link to Roadrunner Way:  1b – demonstrate reading comprehension skills;                                                  
2c – collect, evaluate and use information from varied sources. 

  
 
Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding Source/ 
Resources 

Means To Assess 
Improvement 

Methods 
To 
Report 

1. Differentiation 
Professional 
Development 
Seminar 

March 2011. Vern Folley 
Debi Keys 

PowerPoint 
Presentation 
Lecture 
Handouts 

Per principal, 
Teachers were 
instructed to 
implement 
differentiation 
strategies into 
their Lesson 
Plans. 

Lesson Plans 
are e-mailed to 
principal on a 
weekly basis. 

2. Professional 
Development 
opportunities for 
Teachers aimed at 
developing a variety 
of strategies to 
increase active 
engagement. 

Fall of 2012 and 
Ongoing. 

Principal District Office 
Site Funding 

Research-based 
strategies will be 
acquired and then 
implemented into 
weekly lesson 
development.  
Department Head 
will provide 
examples of 
implementation of 
learned 
strategies. 

Lesson Plans 
are emailed to 
principal on a 
weekly basis 
which have a 
variety of 
strategies 
infused into 
daily lessons 
aimed at 
increasing 
student 
achievement.   
 
Monthly 
Department 
meetings. 
 

3. To address 
experience beyond 
the textbook:  
History and English 
Departments will 
use Primary source 

Beginning in 
January of 2013 
and Ongoing. 

Principal Site Funding Formal and 
informal 
assessments. 

Lesson Plans 
are emailed to 
principal on a 
weekly basis.  
Department 
meetings. 
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Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding Source/ 
Resources 

Means To Assess 
Improvement 

Methods 
To 
Report 

documents a 
minimum of once 
per month. 

4. Increase the use of 
technology in the 
classroom. 

During the 
summer of 2012 
ten additional 
computers 
placed in Library 
lab making a 
total of 32 – 
Ongoing 
technology 
purchases as 
funding becomes 
available. 

Principal, 
teachers 

PowerPoint 
Presentations 
Excel Sheets 
Photography 
Sound Bites 
etc. 

Teachers will 
create 
assignments 
once per 
semester which 
include the use of 
technology. 

Lesson Plans 
Department 
Meetings 
Monthly Staff 
meetings 

5. Look for ways to 
purchase new 
technology 
equipment in an 
effort to make 
teaching and 
learning more 
meaningful. 

Ongoing. Principal Site Funds 
PTSA 
School Site 
Council 

Research-based 
technological 
tools increase 
student 
engagement. 

Lesson Plans, 
Department 
meetings, 
monthly Staff 
meetings. 

6. Teachers will 
require all research 
papers to be written 
using MLA style. 

2012 and 
Ongoing. 

Principal, 
Walk-Throughs 
(conducted by 
Administration) 

Posters for 
ESLRs 
Vision 
Statement 
provided for 
each classroom. 

School-Wide 
Common Rubric. 

Lesson Plans, 
developed 
rubric approved 
by District 
Office. 

7. Common heading 
on all assignments 
turned in by 
students, standards 
listed on board, 
Roadrunner Way 
(ESLRs) clearly 
displayed. 

Fall of 2012 and 
Ongoing. 
 
 
Kern C3 
computer 
application slated 
to begin in 
January 2013 

principal 
Walk-Throughs 
(conducted by 
Administration) 

Posters for 
ESLRs 
Vision 
Statement 
provided for 
each classroom. 

Students will fill 
out a daily 
"agenda."  The 
agenda will list 
the standard, 
Roadway Way, 
lesson topic, and 
homework 
assigned for the 
day. 

"Just Passing 
Through" Memo 
highlighting 
strengths and 
areas of need. 
 
"Walk-Abouts" - 
Teacher/District. 
 
Observation/ 
Evaluation 

8. When using primary 
source documents, 
teachers will 
emphasize higher 
order thinking skills 
through analysis, 
problem solving, 
and forming 
conclusions. 

Ongoing Teachers 
Department Head 

Textbook 
Internet 
Supplemental 
Materials 

Teachers will 
incorporate 
primary source 
documents into 
lessons once per 
month. 

Lesson Plans 
are e-mailed to 
principal on a 
weekly basis. 
 
Department 
meetings. 

9. 
 

Teachers will create 
weekly Lesson 
Plans with standard 

Ongoing. 
 
 

Teacher-
generated. 
 

File located on  
Teacher 
computer - RHS 

Weekly Lesson 
Plans will be 
displayed near 

Lesson Plans 
are e-mailed to 
principal on a 
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Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding Source/ 
Resources 

Means To Assess 
Improvement 

Methods 
To 
Report 

 
 
 

and RoadRunner 
Way clearly stated. 
 

 
 
 

 
 
 

Communication 
Folder 
 

door. 
 
 

weekly basis. 
 

 

10. Read 180 Computer 
Program 

2013 - 2014 
begin developing 
a READ 180 
class - Need to 
acquire funding 
for additional site 
licenses and 30 
computers.  
 

Administration District, site 
funds, possibly 
a grant 

Placement test 
and Progress 
reports 

Monthly reading 
assessment will 
determine 
adjustment in 
program 
 

11. Incoming freshmen 
math placement test 

Fall 2013 - 
ongoing 

RHS 
administration 
and Tropico 
Middle School 
administration, 8th 
grade math 
teachers 

Site funds ScanTron 
generated test 
will be developed 
and administered 
the last month of 
the 8th grade  

Scores will be 
generated and 
will determine 
placement 
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During staff meetings throughout the Focus On Learning process many departments have proposed that 
RHS add a remedial English class.  Students scoring far below basic on the CST and did not pass the 
CAHSEE on their first try need to be placed in a remedial English class in lieu of an elective in order to 
address this deficiency and aid in their understanding in all subjects. According to current research the 
Read 180 program would address this deficiency as well as build reading comprehension skills.  Currently 
the district owns 10 site licenses, in order to create a remedial class for general education use the district 
will need to purchase additional licenses as well as computers capable of handling the software.   

Goal 3  

Increase the number of underperforming students who score proficient/advanced on CAHSEE pass rate on 
first try by 8% for the next six years. 

Link to Roadrunner Way – 2e – demonstrate capacity to apply acquired knowledge. 

  
 
Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding Source/ 
Resources 

Means To Assess 
Improvement 

Methods 
To 
Report 

1. Provide training to 
Administration and 
Teachers in the 
implementation of 
Illuminate. 

Begin in 
November, 2013. 
Ongoing. 

principal, 
IT Tech 

District, site 
funds 
Minimum Days 

Benchmark and 
Departmental 
final outcomes. 
 
Principal will 
establish dates 
for training. 

Training will 
begin in 
November, 
2013 during 
November and 
December 
Department 
Meetings. 
 
Teachers 
offered "Buy 
Back" days for 
their 
participation 
during summer 
of 2013. 

2. Promote and work 
with Departments in 
the development of 
benchmark tests. 
 
Prepare and 
distribute examples 
of possible 
questions or types 
of questions 
students are 
required to answer 
on standardized 
tests. 

Begin in January, 
2013. 
 
Ongoing. 
 
Tests to be given 
8 times per year; 
corresponding 
with office 
reporting dates. 
 
Department 
Head will 
establish dates 
for benchmark 
tests by 
December 15, 
2012, and inform 

Department 
Head, 
Teachers 

CAHSEE 
Release 
Questions 
 
AP Release 
Questions 
 
CA Content 
Standards 
Release 
Questions. 
 
Illuminate. 

API Scores, 
AP Scores, 
CAHSEE and  
Benchmark 
Results 
 
Test release 
questions should 
be used in the 
development of 
said benchmark 
test. 
 
Department Head 
will establish and 
inform 
Administration of 
benchmark 

Monthly 
Department 
Meetings. 
 
Department 
Minutes. 
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Task 

 
 
Timeline 

 
Personal 
Responsibility 

Funding Source/ 
Resources 

Means To Assess 
Improvement 

Methods 
To 
Report 

Administration of 
said dates. 

testing dates 
established per 
Department. 

3. Disaggregate the 
information from 
benchmark tests to 
inform instruction 
and analyze student 
achievement. 

Begin in January, 
2013. 
 
Ongoing. 

Department Head 
Teachers 

Illuminate Illuminate Monthly 
Department 
meetings. 
 
Department 
Minutes. 
Department 
head will inform 
principal as to 
department 
progress and 
participation. 

4. Promote Teacher 
participation in 
attending 
conferences and 
workshops aimed 
using data to inform 
instruction 

Begin in January, 
2013. 
 
Ongoing. 

Principal 
District Office 
District Website 
listing workshop 
availability 

District and Site 
Funds as 
allowed. 

As funds become 
available 
department head 
will select one 
person from their 
department to 
attend a 
workshop – that 
teacher will then 
bring the training 
to the department 
sharing ideas and 
workshop 
materials 

API Scores 
 
AP Scores 
 
CAHSEE 
Results 
 
Benchmark 
Results. 
 
Workshop 
materials 
 

5. Promote and adjust 
where needed the 
subject  specific 
pacing calendars. 

Begin in January, 
2013. 
 
Ongoing. 

Principal, 
Department 
Chairs 
Teachers 

Data from 
Illuminate will 
inform staff of 
necessary 
alterations 
needed in 
pacing guide to 
allow for re-
teach when 
necessary 

Illuminate  
Benchmark data 

API Scores 
 
AP Scores 
 
CAHSEE 
Results 
 
Benchmark 
Results 

  



108 
 

 

 

 

APPENDICES 

  



109 
 

 

APPENDIX A - GLOSSARY 

 

 

  



110 
 

GLOSSARY 

 

Acronym Definition 

350 Club Rewards for attaining 350 or higher on the CST  

504 Student Assistance Plan; modification and accommodations to promote student 
achievement 

A+ Recovery Credit recovery program 

AERIES Online attendance and grading program 

A-G State graduation requirements 

AP Advanced Placement 

API Academic Performance Index 

AARC Attendance Recovery Program 

ASB Associated Student Body 

AYP Adequate Yearly Progress 

BTSA Beginning Teacher Support and Assessment 

CAHSEE California High School Exit Exam 

CAL-GRANT California Grant 

Cal-Soap California Student Opportunity and Access Program 

CAPA California Alternative Placement Assessment 

CEC California Education Code 

CELDT California English Language Development Test 

CLAD Cross-cultural Language and Academic Development Certificate 

Cornell Notes Note taking strategies 

CSA Christian Student Alliance 

CSF California Scholarship Federation 
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Acronym Definition 

CST California Standards Test 

CSU California State University 

CTE California Technical Education 

CTEL California Teacher of English Learners 

D.O.N.T. Do One Thing Nice – Anti Bully Club 

EIA Economic Impact Aid  

ELL English Language Learners 

ESLR Expected School-Wide Learning Results 

Get Focused/ 
Stay Focused 

Program to increase student motivation 

GPA Grade Point Average 

HFZ Health Fitness Zone 

IDEA Individuals with Disabilities Education Act 

IEP Individualized Education Plan 

ILLUMINATE Data collection computer program 

LEA Local Educational Association 

MLA Modern language Association – guidelines for writing essays 

NCLB No Child Left Behind 

NET SUPPORT Computer program that networks computers together with a teacher portal in computer 
lab.  Provides extra safety and monitoring capabilities. 

OWL Purdue University Online Writing Lab 

PSAT Pre-Scholarship Aptitude Test 

PTSA Parent Teacher Student Association 

RHS Rosamond High School 
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Acronym Definition 

ROP Regional Occupational Program 

RSP Resource Specialist Program 

SAP School Action Plan 

SARB School Attendance Review Board 

SDC Special Day Class 

SELPA Special Education Local Planning Area 

SKUSD Southern Kern Unified School District 

SPSA Single Plan for Student Achievement 

SST Student Success Team 

STAR Standardized Testing And Reporting 

TELE-PARENT Computer generated telephone program 

UC University of California 

WASC Western Association of Secondary Schools 

Williams Act 
The Eliezer Williams, et al., vs. State of California, et al. (Williams) case was filed as a 
class action in 2000 in San Francisco County Superior Court. The plaintiffs included 
nearly 100 San Francisco County students, who filed suit against the State of California 
and state education agencies, including the California Department of Education (CDE). 
The basis of the lawsuit was that the agencies failed to provide public school students 
with equal access to instructional materials, safe and decent school facilities, and 
qualified teachers. 

WorkAbility Special education program for severe disabilities in which students participate in a work 
training program. 
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APPENDIX B - BELL SCHEDULE 
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BELL SCHEDULE - 2012-13 

 

REGULAR DAY MINIMUM DAY 

Period Time Period Time 

0 Period 6:30 - 7:25 O period 6:41 - 7:25 

1st Period 7:30 - 8:27 1st Period 7:30 - 8:13 

2nd Period 8:32 - 9:33 2nd Period 8:18 - 9:01 

NUTRITION 9:33 - 9:43 3rd Period 9:06 - 9:49 

3rd Period 9:48 - 10:46 4th Period 9:54 - 10:37 

4th Period 10:51 - 11:47 BRUNCH 10:37 - 11:07 

LUNCH 11:47 - 12:17 5th Period 11:12 - 11:55 

5th Period 12:22 - 1:19 6th Period 12:00 - 12:40 

6th Period 1:24 - 2:20   

 

 

PEP/ASSEMBLY SCHEDULE LONG LUNCH 

Period Time Period Time 

0 Period 6:30 - 7:25 O period 6:30 - 7:25 

1st Period 7:30 - 8:21 1st Period 7:30 - 8:25 

2nd Period 8:26 - 9:21 2nd Period 8:30 - 9:25 

NUTRITION 9:21 - 9:31 NUTRITION 9:25 - 9:35 

3rd Period 9:36 - 10:27 3rd Period 9:40 - 10:35 

4th Period 10:32 - 11:23 4th Period 10:40 - 11:35 

LUNCH 11:23 - 11:53 LUNCH 11:35 - 12:20 

5th Period 11:58 - 12:49 5th Period 12:25 - 1:20 

6th Period 12:54 - 1:45 6th Period 1:25 - 2:20 

ASSEMBLY 1:45 - 2:20   
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HIGH SCHOOL GRADUATION REQUIREMENTS 

 
In order to graduate, a student must have completed the following requirements:  The student must receive 
230 credits in the appropriate classes listed below, pass the California High School Exit Exam (CAHSEE), 
and pass Algebra for the State of California. 

Course Description Credits Grade 

English 40 All four years 

Math 30 Starting with Algebra 1 

Geography 5 9th Grade 

Health 5 9th Grade 

Physical Education 20 9th/10th Grades, and pass 
the P.E. Test 

Life Science Area 10 9th/10th Grades 

Physical Science Area 10 9th/10th Grades 

World History 10 10th Grade 

U.S. History 10 11th Grade 

Civics (Government) 5 12th Grade 

Economics 5 12th Grade 

Visual/Performing Arts or a Foreign 
Language 

10 9th-12th Grades 

Vocational Education 10 9th-12th Grades 

Electives 60 9th-12th Grades 

TOTAL 230  

 


